SOUTH BAY WORKFORCE INVESTMENT BOARD
11539 Hawthorne Blvd., Suite 500, Hawthorne, CA 90250
Office 310-970-7700; Fax 310-970-7712

Quarterly Summary of the
January 18, 2024, South Bay Workforce Investment Board of Directors Meeting
Hermosa Beach

This report summarizes the January 18, 2024, South Bay Workforce Investment
Board’s (SBWIB) meeting activities and program accomplishments during the 2™
Quarter of Program Year 2023-2024. As you are aware, the South Bay WIB is
comprised of representatives from the eleven participating cities of Hermosa
Beach, Redondo Beach Lawndale, El Segundo, Inglewood, Carson, Manhattan
Beach, Torrance, Hawthorne, Lomita and Gardena for the delivery of employment
and training services through its One-Stop Business and Career Centers.

* The quarter end totals reflect that a total of two (2) Hermosa Beach residents are
enrolled in the WIOA (Workforce Innovation and Opportunity Act) adult program.

*Last quarter, a total of two (2) Hermosa Beach residents were enrolled in the
WIOA dislocated worker program. The quarter end totals reflect that a total of nine
(9) Hermosa Beach residents are enrolled in the WIOA dislocated worker program.

*During the second quarter, four (4) Hermosa Beach residents exited the WIOA
dislocated worker program with employment.

*The Torrance One-Stop exited (1) youth from the WIOA youth program with
gainful employment last quarter.

*Last quarter, the SBWIB held an informational session attended by eight (8)
healthcare employers including 1 Heart Caregiver Services located in the City of
Hermosa Beach. During the informational session, the SBWIB gained an
understanding of their workforce needs, shared the benefits of apprenticeships, and
connected the healthcare employers to resources.

*South Bay One-Stop Business & Career Centers-Torrance AJCC continues to
attend all Hermosa Beach Chamber of Commerce events and continues to market
the business services to all that attend.



*SBWIB staff continues to attend the South Bay Cities Council of Government’s
Homeless Taskforce quarterly meetings which includes Torrance/Lomita and the
Beach Cities. SBWIB staff informs the taskforce on all unhoused/homeless
programming and services that SBWIB offers.

*The South Bay Workforce Investment Board’s 28" Annual Awards Ceremony
was held on Thursday, November 9, 2023, at the Torrance Marriott South Bay. The
Awards Ceremony celebrated the outstanding accomplishments of the workforce
development community during the past year and honored employers, partners,
training providers and graduates of job and career training programs. Northrop
Grumman was honored during the event with our prestigious Esther Williams
Award of Excellence and the Beach Cities Health District received the Wayne
Spencer Community Service Award. Proceeds generated from the event will go
towards sustaining and funding various youth-oriented programs and events.

*During the second quarter, the SBWIB hired a Program Director to manage the
Southern California Apprenticeship Network (SCAN) for which the SBWIB is the
administrative and fiscal lead. SCAN held a hybrid kickoff event on November
15™ at Los Angeles Trade Technical College during National Apprenticeship Week
to help employers and other partners learn about the benefits of apprenticeships as
a strategic workforce recruiting, training, and development model. More than one
hundred and twenty (120) individuals were in attendance including representatives
from the U.S. Department of Labor, the California Department of Industrial
Relations, workforce development professionals, employers, community colleges,
and apprentices. The SBWIB is working to identify a community-based
organization to implement and manage the Network’s community outreach efforts
and increase access to underrepresented communities and individuals with
employment barriers. The goal of SCAN is to bring together community
stakeholders interested and invested in expanding apprenticeships across Southern
California. More information regarding SCAN can be found at:
https://www.sbwib.org/scan .

*Last quarter, the California Workforce Development Board (CWDB) awarded the
SBWIB a $5.8 million grant to provide training, reskilling, upskilling, and
supportive services to the reentry population through the Helping Justice-Involved
Reentry Employment (HIRE) Initiative. The South Bay WIB will serve as the lead
convenor alongside eight partner organizations, to enroll 520 formerly incarcerated
individuals from the Los Angeles area into career services, job placement, and
other supportive services.


https://www.sbwib.org/scan

*The South Bay WIB was awarded a $250,000 grant to provide work readiness
services to fifty (50) students with disabilities 16 — 22 years of age. The grant
funding will be used to provide one hundred (100) additional paid work experience
hours to students with disabilities in an effort to enhance their skills. Students will
be interning with local non-profits, community-based organizations, and for-profit
businesses.

*During the last quarter, the South Bay Workforce Development Area achieved
subsequent designation by performing successfully, sustaining fiscal integrity, and
engaging in the regional planning process. The South Bay WIB once again was
recertified as a Local Board for being designated as a high performing Board,
sustaining fiscal integrity, and meeting membership requirements. The Local Area
Subsequent Designation and Local Board Recertification has been approved by the
CWDB through June 30, 2025.

*Twenty-five (25) students from high schools located in Los Angeles County’s
Second Supervisorial District completed the Bio-Flex Pre-Apprenticeship Program
last quarter. The Program is funded by a grant from the office of Los Angeles
County Board of Supervisor Holly Mitchell. During the Program, students learned
about the wide range of careers in life sciences and built skills to prepare for them
by completing the SBWIB’s Blueprint for Workplace Success work readiness
training, creating, or updating their resumes, joining LinkedIn, practicing their
interviewing skills, completing technical skills training through Biotech Primer,
networking with employers and local colleges, and participating in the hands-on
Amgen Biotech Experience at Los Angeles Trade Tech College. The Graduates
received certificates of completion and a $500 stipend during their December 2023
graduation ceremony.

* America's Job Center of California (AJCC)/One-Stop Services — The SBWIB
operates four One-Stop Business & Career Service Centers located in Torrance,
Gardena, Inglewood and Carson. The One-Stop Centers are open to the public,
continue to offer services virtually or in-person, and highly recommend scheduling
an appointment for services. Each South Bay One-Stop Business & Career Center
continues to assist about 25-30 laid-off workers daily with applying for
unemployment insurance benefits. Recruitments, workshops, orientation/info
sessions, case management, and career pathway counseling are provided virtually
or in-person. Clients are being assisted with crossing over in their short-term
vocational training programs from the traditional seat-based instruction to distance
learning platforms. The Job Development team conducts recruitment fairs in-
person or virtually and will continue to screen and refer applicants to essential
service employers that are in desperate need of employees.



*The South Bay Workforce Investment Board is currently looking to recruit and
enroll current and former foster care youth ages 18 — 24 into short-term vocational
training through a Community Resource Grant awarded to the SBWIB by
Congresswoman Maxine Waters. The training offered is based on the participant’s
interest in a construction, advanced manufacturing, information technology,
healthcare, or logistics career pathway that would upgrade their skills and result in
expedited entry into permanent employment.

*Rapid Response services were provided to eleven (11) South Bay companies that
employ five hundred and twenty-two (522) individuals who were affected by
layoffs/closures during the 2" Quarter of Program Year 2023-2024. The SBWIB’s
Rapid Response team reached out to the employers and offered to provide webinars
to assist with the layoffs. The webinars covered services offered at the America’s
Job Centers of California, unemployment insurance, healthcare options, and
financial services. The Rapid Response team will continue to provide webinars and
virtual assistance to employers and dislocated workers.

*Last quarter, the SBWIB enrolled twenty-one (21) additional individuals in the
statewide Quest National Dislocated Worker Recovery Grant (QNDWG) making
the total number enrolled one hundred and four (104). Under this program, one
hundred and twenty-five (125) displaced workers will be provided with job training
and placement services. The California Employment Development Department
(EDD) awarded the South Bay WIB the QNDWG to assist workers displaced as a
result of the COVID-19 pandemic or with barriers to employment. So far, twenty-
four (24) out of twenty-eight (28) participants exited the program with
employment.

*During the 2" quarter, the SBWIB continued with the liaison contract with El
Camino College for Program Year 2023 — 2024 which entails having SBWIB staff
onsite at El Camino College providing career services, workshops, and assistance
with job and internship placements. Last quarter, the SBWIB engaged and
provided over three hundred and sixteen (316) one-on-one counseling and career
services to El Camino College students. Eleven (11) students were placed into an
employment opportunity or internship, the SBWIB hosted ten (10) onsite
workshops and presentations, coordinated four (4) on-campus recruitment fairs,
and provided students with one hundred and fifty-six (156) job leads. The
workshops and presentations provided covered the topics of resume building,
interviewing skills, and work readiness training through the SBWIB’s Blueprint
for Workplace Success curriculum.



*Applications are currently being accepted for enrollment into the SBWIB’s
YouthBuild career pathway program. The program is open to at-risk out-of-school
youth ages 16-24. The SBWIB’s YouthBuild program provides a seamless
progression from education to work-based training that includes classroom
instruction leading to a high school diploma and occupational skills training in
construction building trades at approved work sites. Please contact the SBWIB
YouthBuild site at (310) 225-3060 for additional information.

*During the 2™ quarter, South Bay Workforce Investment Board staff promoted
the advancement of apprenticeships across the region by attending and providing
presentations at various events including the BizFed Institute Workforce
Development Forum, the Venture County Workforce Development Board’s
Manufacturing Working Group meeting, and the California Youth Apprenticeship
Committee monthly meetings.

*Qur 2" quarter totals reflect 77,419 individuals received services through our
South Bay One-Stop Business and Career Centers, 10,344 of which were serviced
through the Torrance One-Stop, where Hermosa Beach residents and businesses
are served.

*During the 2" quarter, the SBWIB continued working with partners to develop
the Space-Flex Apprenticeship Program which is being piloted across Southern
California as an initiative under the White House Space Industry Coalition to meet
the rising demand for a skilled technical workforce. The SBWIB’s second quarter
Southern California Space Industry Regional Pilot activities included the
following:

e Meeting with partners and the two other participating regions, New Orleans,
and Florida, to discuss progress and identify potential collaboration
opportunities.

¢ Planning an in-person event for the National Coalition in March of 2024.

e Being introduced to Colorado’s Lieutenant Governor’s office through the
White House to discuss joining the Coalition as a new region.

e Continuing outreach to employers and partners to sign the Space-Flex MOU.

e Identifying national grants to advance the Space-Flex Apprenticeship
Program.

e Continuing to register national standards to offer apprenticeships to
employers with locations across the country.

e Collecting letters of support to apply for funding through El Camino
College’s Strengthening Community Colleges Training grant to develop and



expand career pathways in advanced manufacturing and IT in the space
industry.

*The South Bay Workforce Investment Board secured a $150,000 grant through
the Foundation for Community Colleges and the California Department of
Rehabilitation (DOR) collaborative to provide work readiness training and paid
work experience opportunities to students with disabilities under the Student
Training and Employment Program (STEP). Under the Project, thirty (30) students
with disabilities will be recruited by the SBWIB in partnership with South Bay
School Districts, and the El Camino College Special Resource Center. Students
enrolled in the STEP Program will receive work readiness training through the
SBWIB’s Blueprint for Workplace Success curriculum prior to completing a
minimum of 120 hours of paid work experience.

This written summary, along with a report of Program Year 2023-2024 2" quarter
activities and accomplishments, as well as the Annual Report is being provided for
your personal review.

Thank you,

Jan Vogel
SBWIB Executive Director



Committees Activity Report
(Based upon the January 18, 2024, South Bay Workforce Investment Board

Meeting)
*Rapid Response Summary of Activity from July 1, 2023 — December 31, 2023:
Number of Companies Number of Employees | Number of companies | Number of companies
Affected Affected utilizing services not receiving service
11 522 11 0
City Number of Number of Employees
Companies Affected Affected
Carson 1 64
El Segundo 3 196
Gardena 1 145
Gardena (Unincorporated) 0 0
Hawthorne 1 4
Hermosa Beach 0 0
Inglewood 0 0
Lawndale 0 0
Lomita 1 5
Manhattan Beach 0 0
Redondo Beach 2 54
Torrance 2 54
Torrance (Unincorporated 0 0

Youth Development Council (YDC) Committee Meeting, November 7, 2023:
The November 7, 2023, Youth Development Council meeting was called to order at 9:01
a.m. The following information was discussed or acted upon:

The Committee took action to approve the August 1, 2023, Meeting Minutes and the Youth Activity and
Performance Report.

Ms. Shahira Badran, Site Director for ABE-LA provided the Youth Development Council Committee with a
presentation on the Amgen Biotech Experience which is funded by the Amgen Foundation and is available to
Los Angeles County educators. ABE-LA is a unique program that provides students and educators with a
laboratory-based curriculum and lab supplies, at no cost. The offerings to teachers include cutting-edge biotech
professional development training, a comprehensive industry specific curriculum, research-grade equipment and
supplies, career exploration resources and activities, ongoing technical support, a supportive community of
fellows, and endless opportunities for professional growth. Ms. Badran noted that ABE-LA is focused on equity
and access in STEM which is why they are engaging with communities and schools that are underserved and
have students that are underrepresented in STEM education, particularly the biotechnology industry. Teachers
participating in ABE-LA walk away with everything they need to implement the labs and the curriculum in their
classrooms. Ms. Badran concluded the presentation by expressing her interest in hosting an information session
for South Bay area teachers.

During the meeting, SBWIB staff members provided updates on activities conducted at the Hawthorne and
Inglewood Teen Centers, both Bridge to Work Programs, the SBWIB YouthBuild Program, the Youth at Work
Summer Program, the WIOA Youth Program, the LMU Peer Specialist Program, the STEPS Program, and other
special youth projects and grants.
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Presidents, Superintendents and Representatives from West Los Angeles College, the Southern California
Regional Occupational Center, Centinela Valley, Hawthorne, Inglewood, Redondo Beach, Da Vinci, Wiseburn,
and Lennox school districts provided the Committee with brief updates on things happening in their district.

The meeting was adjourned at 10:33 a.m.
One-Stop Policy Committee Meeting, November 15, 2023:

The November 15, 2023, One Stop Policy Committee meeting was called to order at 9:00 a.m. The following
items were discussed or acted upon:

The August 16, 2023, meeting minutes as well as the Program Year (PY) 2023-24, First Quarter Activity
Summaries for Classroom Training Providers were approved by the Committee.

The Quarterly Self-Service and Activity Report through October 31, 2023, was presented by Mr. Robert Chavez
and unanimously approved by the Committee.

Mr. Robert Chavez provided a brief update on disability services offered by the South Bay Workforce Investment
Board in partnership with community partners including the Department of Rehabilitation (DOR). The Committee
received updates on the workforce services provided to Redondo Beach Unified School District students, the
LAWA iCARE Program, and the STEPS (Summer Training Employment Program for Students) Program.

Ms. Justina Munoz provided the One-Stop Operator Activities Report on behalf of Mr. David Baquerizo and
shared matters addressed during the first quarter One-Stop partner meetings.

The meeting was adjourned at 9:42 a.m.

Performance & Evaluation Committee Meeting, November 14, 2023:
The November 14, 2023, Performance & Evaluation Committee meeting was called to order at 9:02 a.m. The
following items were discussed or acted upon:

The August 15, 2023, meeting minutes were reviewed and approved by the Committee.

The WIOA Fiscal Year 2023-24, first quarter expenditure report through September 30, 2023, was approved
unanimously, as well as the Self-Service and Activity report through October 31, 2023.

Staff member Justina Munoz presented the 1st Quarter One-Stop Centers and Service Providers Report. The
report displayed that overall South Bay One-Stop Centers and Service Providers are on track to meet the
performance measures under the WIOA (Workforce Innovation and Opportunity Act) Adult, Youth, and
Dislocated Worker Programs. Ms. Munoz recommended that the Inglewood One-Stop’s WIOA Youth Program
enrollments be watched since the Center only met 24% of their quarterly enroliment plan by September 30th.
After review and discussion, the Committee unanimously approved the 1st Quarter Service Provider and
Operating Cities Report.

Ms. Laura Bischoff presented the 1st quarter Vendor Performance Report. Staff recommendations were to place
one training provider on probation and to place four training courses on hold. Ms. Bischoff informed the
Committee that South Bay Workforce Investment Board (SBWIB) staff will send letters of concern to the training
providers allowing them an opportunity to work out any discrepancies before action is taken. The providers placed
on hold will not receive any more referrals until their placement numbers have improved. After discussion, the
1st Quarter Vendor Performance Report for classroom training providers was approved unanimously by the
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Committee.

Ms. Tamika Hambrick provided the Committee with an overview of the changes to the WIOA performance
measures for Program Year 2022.

The meeting was adjourned at 9:43 a.m.
Business & Economic Development Committee Meeting, January 3, 2024:

The January 3, 2024, Business, Technology, and Economic Development Committee meeting was called to order
at9:02 a.m.

The Committee reviewed and approved the October 4, 2023, Meeting Minutes.

Staff member Laura Bischoff presented the PY 2023-24, second quarter Rapid Response Activity Report. Eleven
(11) companies received Rapid Response services through December 31, 2023, with a total of 522 employees
affected by layoffs or closures. After review and discussion, the Rapid Response Activity Report was approved
unanimously by the Committee.

The latest Construction and Utilities Preparation Program (CUPP) report was reviewed by the Committee and
reflected that a total of 895 individuals have been placed in an apprenticeship program with various construction
companies since July of 2021. Committee members were informed that the City of Carson is back on schedule
with the construction of the Premium Outlet Mall and the SBWIB will be enrolling participants to complete an
apprenticeship at that construction site. Mr. Chavez added that the SBWIB is also assisting with recruitment efforts
for the Harbor UCLA Medical Center Rehabilitation Project through Hensel Phelps.

Mr. Michael Trogan provided a brief update on the South Bay Workforce Investment Board’s (SBWIB) healthcare
initiatives including the Community Healthcare Worker grant in partnership with the International Pre-Diabetes
Center (IPDC), West Los Angeles College’s Regional Allied Healthcare Initiative, LMU’s Peer Specialist for Youth
Training and Job Placement Program, the healthcare track under the SBWIB YouthBuild Program, and the
registration of the certified nursing assistant and clinical laboratory science apprenticeships.

During the meeting, SBWIB staff provided the Committee with updates on Pre-Apprenticeship and Apprenticeship
Programs, the Apprenticeship Building America grant, the Southern California Apprenticeship Network, the
Department of Industrial Relations SAEEI (State Apprenticeship Expansion, Equity, and Innovation) Grant, and the
Blueprint for Workplace Success curriculum.

The meeting was adjourned at 9:36 a.m.

Executive Committee Meetings:
The following are highlights of the December 14, 2023, and January 11, 2024, Executive Committee Meetings:

The Executive Committee approved all committee reports and meeting minutes this past quarter.

During the 2nd quarter, the Committee unanimously approved for Ameet Butala, Chief Executive Officer at
Magnetika, Inc. and Esther Landin, Senior Workforce Development Manager at LAWA (Los Angeles World
Airports) to serve as alternates on the South Bay Workforce Investment Board (SBWIB).

In December, the Executive Committee reviewed and unanimously approved Directive No. 23-01, which
establishes guidance and procedures for the 70 percent Lower Living Standard Income Level (LLSIL) for 2023
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and Directive No. 23-02, which establishes guidance and procedures regarding the 2023 salary and bonus
limitations for individuals paid by funds appropriated to the Department of Labor's Employment and Training
Administration. The Directives apply to all South Bay One-Stop Business and Career Centers, Youth Programs,
Special Projects, Contractors, and Partners.

On January 11th, the Executive Committee also approved the SBWIB January 18, 2024, Meeting Agenda.

This concludes the Executive Committee Report.
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SOUTH BAY WORKFORCE INVESTMENT BOARD

NUMBER OF INDIVIDUALS SERVED - INFORMATIONAL/SELF SERVICE ONLY

PY 2023-2024

PREVIOUS CUMULATIVE PREVIOUS MONTH OF CUMULATIVE
REPORT MONTH DECEMBER PY 23/24

INGLEWOOD, HAWTHORNE, LAWNDALE, 30178 6361 5451 35629
EL SEGUNDO ONE-STOP BUSINESS
AND CAREER CENTER

GARDENA ONE-STOP 15512 3480 2816 18328
BUSINESS AND CAREER CENTER

TORRANCE ONE-STOP 8966 1672 1378 10344
BUSINESS AND CAREER CENTER

CARSON BUSINESS AND 10951 1770 2167 13118
CAREER CENTER

TOTAL 65607 13283 11812 77419

1/9/2024

Self Serve PY23/24:excel




PROGRAM YEAR 2023/ 2024

GRANT PERIOD 7/01/2023 TO 6/30/2024
REPORT PERIOD: 7/01/2023 TO 12/31/2023

SOUTH BAY WORKFORCE INVESTMENT BOARD

MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)
SUMMARY BY CAREER CENTER

PAGE 2
ADULT PROGRAM (G201)
Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa  SBWIB Qtr. % Year-End % |aa
Gardena Plan Plan | Plan Plan Inglewood Plan Plan | Plan Plan Torrance Plan Plan | Plan Plan Carson Plan Plan | Plan Plan TOTAL |Plan Plan Plan Plan
|. TOTAL CLIENTS 55 34 164% 51 108% 86 92 93% 168 51% 73 68 107% | 103 71% 33 36 92% 61 54% 247 230 108% 383 64%
A. CARRIED IN 16 16 16 16 16 16 33 33 33 11 11 11 76 76 76
B. NEW 39 18 223% 35 111% |13 70 76 92% 152 46% |34 40 35  114% 70 57% (18 22 25 88% 50 44% |9 171 154 111% 307 56% |74
Il. TOTAL EXITS 23 64 46 17 150
A. UNSUBSIDIZED EMPLOYMENT 20 10 54 26 37 22 14 6 125 64
B. ALSO ATTAINED CREDENTIAL 9 3 9 6 5 4 7 4 30 17
C. % OF PLACEMENT 87% 84% 80% 82% 83%
D. AVERAGE PLACEMENT WAGE $19.87 $20.34 $21.08 $25.92 $21.80
Grant (201)
Serving economically disadvantaged adults 18 years and over in the eleven cities that comprise the South Bay Workforce Investment Area.
YOUTH PROGRAM (G301)
Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa  SBWIB Qtr. % Year-End % |aa
Gardena Plan Plan | Plan Plan Inglewood Plan Plan | Plan Plan Torrance Plan Plan | Plan Plan Carson Plan Plan | Plan Plan TOTAL Plan Plan Plan Plan
I. TOTAL CLIENTS 22 14 157% 24 92% 84 95.5 88% 143 59% 21 22 98% 42 50% 18 17 106% | 33 55% 145 148 98% 242 60%
A. CARRIED IN 4 4 4 48 48 48 1 1 1 1 1 1 54 54 54
B. NEW ENROLLEES 18 10 180% 20 90% |12 36 48 76% 95 38% |31 20 21 98% 41 49% |10 17 16 106% | 32 53% |7 91 94 97% 188 48% |60
Il. TOTAL EXITS 9 5 38 5 57
A. UNSUBSIDIZED EMPLOYMENT 5 1 4 g 11 8 4 2 24 14
B. ENT. TRAINING/POST-SECONDARY 2 0 1 1 26 1 1 0 30 2
C. ALSO ATTAINED CREDENTIAL 4 0 2 1 20 3 0 0 26 4
D. AVERAGE PLACEMENT WAGE $18.09 $19.82 $17.29 $15.85 $17.76
YOUTH POSITIVE EXIT RATE 78% 100% 97% 100% 95%
Grant (301)
Serving low income, in school and out of school youth between the ages of 14 and no more than 21 years of age in the eleven cities that comprise the South Bay Workforce Investment Area.
DISLOCATED WORKER (G501)
Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa Qtr. % Yr. % |Qa  SBWIB Qtr. % Year-End % |aa
Gardena Plan Plan | Plan Plan Inglewood Plan Plan | Plan Plan Torrance Plan Plan | Plan Plan Carson Plan Plan | Plan Plan TOTAL (Plan Plan Plan Plan
|. TOTAL CLIENTS 24 23 107% 35 69% 53 70 76% 124 43% 98 88 111% | 134 73% 20 21 98% 39 51% 195 201 97% 332 59%
A. CARRIED IN 10 10 10 16 16 16 42 42 42 2 2 2 70 70 70
B. NEW 14 13 112% 25 56% (9 37 54 69% 108  34% |19 56 46 122% 92 61% (25 18 19 97% 37 49% |9 125 131 95% 262 48% |62
Il. TOTAL EXITS 13 25 46 16 100
1Il. TOTAL UNSUBSIDIZED EMPLOYMENT 10 3 20 5] 35 23 12 7 77 38
A. RETRAINING 8 2 8 0 21 11 6 2 43 15
ALSO ATTAINED CREDENTIAL 8 2 8 0 21 11 6 2 43 15
B. CALLED BACK WITH EMPLOYER 0 0 0 0 0
IV. % PLACEMENT (INCL. CALL BACKS) 77% 80% 76% 75% 77%
V. % PLACEMENT (EXCL. CALL BACKS) 77% 80% 76% 75% 77%
[AVERAGE PLACEMENT WAGE $20.45 $23.04 $45.77 $21.43 $27.67
Grant (501)

Serving laid of workers; with priority given to those individuals that have been laid-off from employers located in the eleven cities that comprise the South Bay Workforce Investment Area.




SOUTH BAY WORKFORCE INVESTMENT BOARD

PROGRAM YEAR 2023 / 2024 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)
GRANT PERIOD 7/01/2023 TO 6/30/2024 DETAIL BY CITY
REPORT PERIOD: 7/01/2023 TO 12/31/2023 PAGE 3
ADULT PROGRAM (G201)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year
Gardena Plan A Inglewood Plan A Hawthorne Plan 2 Lawndale Plan 2 ElSegundo Plan A Redondo Plan A Hermosa Plan a Manhattan Plan 4 Torrance Plan A Lomita Plan A Carson Plan A SBWIB Plan QA
|. TOTAL CLIENTS 55 51 59 83 14 57 8 21 5 7 13 24 2 5 6 11 47 57 5 6 33 61 247 383
A. CARRIED IN 16 16 8 8 3 3 4 4 1 1 6 6 1 1 5 5 18 18 3 3 11 11 76 76
B. NEW 39 35 1 51 75 3 11 54 3 4 17 2 4 6 0 7 18 0 1 4 1 1 6 0 29 39 7 2 3 0 22 50 3 171 307 74
Il. TOTAL EXITS 23 23 44 44 16 16 4 4 0 0 13 13 1 1 0 0 29 29 3 3 17 17 150 150
A. UNSUBSIDIZED EMPLOYMENT 20 20 3 39 39 2 13 13 3 2 2 0 0 0 0 8 8 2 1 1 0 0 0o 0 26 26 1 2 2 0 14 14 0 125 125 64
ALSO ATTAINED CREDENTIAL 9 1 7 1 1 0 1 0 0 0 1 1 0 0 0 0 3 0 1 0 7 0 30 17
B. OTHER TERMINATION 3 0 5 1 3 0 2 0 0 0 5 1 0 0 0 0 3 2 1 0 3 0 25 14
YOUTH PROGRAM (G301)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year
Gardena Plan A Inglewood Plan A Hawthorne Plan 2 Lawndale Plan A ElSegundo Plan A Redondo Plan A Hermosa Plan A Manhattan Plan 4 Torrance Plan 4 Lomita Plan A Carson Plan A SBWIB Plan Qa
|. TOTAL CLIENTS 22 24 35 72 35 51 12 14 2 6 3 11 0 2 2 3 13 23 3 3 18 33 145 242
A. CARRIED IN 4 4 25 25 17 17 4 4 2 2 0 0 0 0 0 0 1 1 0 0 1 1 54 54
B. NEW 18 20 2 10 47 1 18 34 2 8 10 0 0 4 0 3 1 1 0 2 0 2 3 0 12 22 4 3 3 1 17 32 2 91 188 60
Il. TOTAL EXITS 9 9 4 4 1 1 0 0 0 0 10 10 1 1 5 5 20 20 2 2 5 5 57 57
A. UNSUBSIDIZED EMPLOYMENT 5 0 3 0 1 0 0 0 0 0 5 0 1 1 0 0 4 1 1 0 4 0 24 14
ALSO ATTAINED CREDENTIAL 4 0 1 0 1 0 0 0 0 0 7 0 0 0 1 0 11 0 1 0 0 0 26 4
B. ENT. TRAINING/POST-SECONDA 2 0 1 0 0 0 0 0 0 0 5 0 0 0 5 0 15 0 1 0 1 0 30 2
C. ATTAINED RECOGNIZED DEGREE 0 0 0 0 0 0 0 0 0 0 0 0
D. RETURNED TO SCHOOL 0 0 0 0 0 0 0 0 0 0 0 0
E. OTHER EXITS 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 3 3
DISLOCATED WORKER (G501)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year
Gardena Plan A Inglewood Plan A Hawthorne Plan A Lawndale Plan A ElSegundo Plan A Redondo Plan A Hermosa Plan A Manhattan Plan 4 Torrance Plan 4 Lomita Plan A Carson Plan A SBWIB Plan Qa
I. TOTAL CLIENTS 24 35 32 55 11 43 3 17 7 9 30 37 9 9 6 11 48 67 5 10 20 39 195 332
A. CARRY IN 10 10 5 5 5 5 3 3 3 3 14 14 3 3 3 3 20 20 2 2 2 2 70 70
B. NEW 14 25 1 27 50 0 6 38 1 0 14 0 4 6 2 16 23 3 6 6 1 3 8 0 28 47 5 3 8 0 18 37 2 125 262 62
Il. TOTAL EXITS 13 13 15 15 7 7 0 0 3 3 12 12 6 6 2 2 25 25 1 1 16 16 100 100
11l. TOTAL UNSUBSIDIZED EMPLOYME 10 10 0 11 1 0 6 6 0 0 0 0 3 3 0 11 1 4 5 5 1 1 1 1 18 18 2 0 0 0 12 12 4 77 77 38
A. RETRAINING 8 0 4 0 3 0 0 0 1 0 4 2 1 1 1 1 15 2 0 0 6 0 43 15
ALSO ATTAINED CREDENTIAL 8 0 4 0 3 0 0 0 1 0 4 2 1 1 1 1 15 2 0 0 6 0 43 15
B. CALLED BACK WITH EMPLOYER 0 0 0 0 0 0 0 0 0 0 0 0 0 0
IV. ALL OTHER TERMINATIONS 3 1 4 0 1 0 0 0 0 0 1 1 1 1 1 0 7 3 1 1 4 2 23 9




PROGRAM YEAR 2023 / 2024

GRANT PERIOD: 7/01/2023 TO 6/30/2024

SOUTH BAY WORKFORCE INVESTMENT BOARD

WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100N) - PAID WEX

REPORT PERIOD: 7/01/2023 TO 12/31/2023 DETAIL BY CAREER CENTER PAGE 4
A A - A A
_ &
1. TOTAL CLIENTS 0 2 g a8 19 £ 0 N 9 16 21 & 0
A. CARRIED IN 0 a 0 2 0 0 S 0 S 0 0 0 z 0
B. NEW < o |o| 8§ 2 I3 8 | 8| z 19 & 0 0 = 9 |o 16 5| o 21 o 0
3 E 5 2 g 8 3 2
g g
Il. TOTAL EXITS 0 = 0 i 0 0 E 0 2 0 0 0 2 0
UNSUBSIDIZED EMPLOYMENT 0 0 2 0 0 & 0 0 0 0 g 0
OTHER TERMINATIONS 0 0 0 0 F 0 0 0 0 0
A A A @ A A Al Al g N
i
1. TOTAL CLIENTS @z, 0 g 2 0 g 6 9 s 0 g 2 12 0 4 18 5 3 0
A. CARRIED IN 5 S 0 3 0 ] 0 Q 0 < 0 3 0 & 0 w 0 < 0 E 0 « 0 z 0
s
B. NEW ¢8 o |of g 2 H o |o|2x s g 9 2| 3 0 2 2 o| & 12 3| 2 ol & 18|7| 2 34 2 o
<3 > & S 3 S < = 2 S = S a
i 2 e g & = & 8 2 g £ 2 2
g3 3 9 g > 8 < g & 2 z g g
II. TOTAL EXITS E3 o § 0 s 0 S 0 = 0 & 0 z 0 2 0 = 0 g o S o g o
UNSUBSIDIZED EMPLOYMENT | & 0 [ 0 0 < 0 0 b 0 3 0 0 0 2 0 § 0 g 0
OTHER TERMINATIONS 0 0 0 0 0 0 @ 0 0 0 = 0 0 ° 0
§ A 9 - A o A A A @
1. TOTAL CLIENTS & 1 E 13 E 1 g 14 o 1 = 7 31 g 2
A. CARRIED IN 3 0 = 0 g 0 g 0 gz 0 g 0 0 3 0
B. NEW & 1 2| = 13 E 1 |o] = 14 L9 1 o| & 7 31 |10 zZ_ 2
3 < s} o Q =) =} v W
s E x L o w o < 2 z
o © =3 < [~ = © a x <
8 g z g £3 2 i
< = 9 Z
II. TOTALEXITS E 0 g 0 S S o sz 0 3 0 0 2 0
5 i
UNSUBSIDIZED EMPLOYMENT | = 0 z 0 g 0 5 0 2 0 T 0 0 o 0
OTHER TERMINATIONS = 0 - 0 - 0 0 0 0 0 3 0
: Alg 2 Al w Alg g A
I. TOTAL CLIENTS 5 11 2 26 g 0 Z 0 5 0 E 0 z 0
A. CARRIED IN 5 0 g 0 2= 0 8 0 E 0 H o E g o
B. NEW Z 1m |3|E8 26 E3 o |o| & 0 z 0 0|Z8 o EX o0 0
E: <8 £z 5 g S g4a
F 1 CE 2 = EE o
E o= ©z w g 59 o2
Il. TOTAL EXITS E 0 3 0 5% o g 0 £ 0 z 0 3= 0
UNSUBSIDIZED EMPLOYMENT i 0 E 0 g 0 # 0 o 0 g 0 E 0
OTHER TERMINATIONS £ 0 o 0 0 0 0 > 0 o 0
ENROLLMENT GOALS s 275 | A 50 50 |A ‘E’ 15 440 A i 50 20 310 A 1280 as PLANNED PERCENT
1. TOTAL CLIENTS B 89 16 21 R 0 105 T 9 0 78 ENROLLMENT OFPLAN
A. CARRIED IN w 0 0 . 0 D 0 0 o E 0 0 L. 0 3
B. NEW ! 89 |16 16 21 | 7| v 0 T 105 15| W 9 37 1] A 78 21 < 355 204 1,280 28%
B E o A o
L cG) ; T T Y c T .6
T A A A "
Il. TOTAL EXITS o 0 0 0 : 0 vl 0 F o 0 0 | 0 w
C | L
UNSUBSIDIZED EMPLOYMENT | T 0 0 o 0 o 0 N 0 c© 0 0 T 0 3
T
OTHER TERMINATIONS A 0 0 0 ; 0 v 0 : 0 0 Y 0 o
% OF PLACEMENT L L L
s
AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 S $0.00 $0.00 s $0.00 $0.00 $0.00

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.




PROGRAM YEAR 2023 / 2024

GRANT PERIOD: 0/01/2023 TO 6/30/2023

SOUTH BAY WORKFORCE INVESTMENT BOARD
WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100N) - OJT

REPORT PERIOD: 7/01/2022 TO 12/31/2023 DETAIL BY CAREER CENTER PAGE 5
A A
I. TOTAL CLIENTS 13 21 S 3 0 7 N 1 1 1 0
A. CARRIED IN 0 a 0 g 0 0 . 0 g 0 0 0 0
B. NEW E: 13 8 21 e 3 |o| z 0 g 7 £ 1 1 Q 1 § 0
= o a < <
: g 8 E: g g g g
] g g © e [ v s
Il. TOTAL EXITS 0 = 0 @ 0 0 0 2 0 0 0 0
UNSUBSIDIZED EMPLOYMENT 0 0 2 0 0 0 0 0 0 0
OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0
o
- 2 A & g A s o
I. TOTAL CLIENTS g_ o0 3 0 0 E 3 6 5 0 2 0 1 0 % 6 s 1 2 0
g
A. CARRIED IN § ;‘ 0 ¢ 0 2 0 g s 0 < 0 3 0 i 0 w 0 < 0 3 0 'no'z 0 E 0
z
B. NEW °8 o 82 o H 0 22 s g 6 s 0 2 0 0 é 1 2 o o 6 2 1 g o
=] o
58 z8 g g3 2 £ 8 E g S 8 o
- > =11 [Ciry 4] a a w [
g5 g0 g z 4 g g 3 g 2 £ g 2
Il. TOTAL EXITS E2 o > 0 3 0 $ o 2 0 g 0 e 0 2 0 3 0 < 0 5 0 g 0
2 :
UNSUBSIDIZED EMPLOYMENT | & 5 0 0 g 0 0 @ 0 3 0 0 0 2 0 2 0 ) 0
OTHER TERMINATIONS 2 0 0 0 0 0 @ 0 0 0 0 0 © 0
« ! g Ale o A g
I. TOTAL CLIENTS g4 z 0 H 0 g 0 o & 0 = 0 1 e 0
A. CARRIED IN g Z o0 g 0 g 0 F 0 €z 0 5 0 0 3 0
B. NEW 8o a 2 0 5 0 2 0 g0 0 E 0 - 1 0 i_ 1
e & S o b = 2 z %
o2 < I~ = x> ) a = <
33 < s g a9 2 o
Il. TOTAL EXITS Tz 0 g 0 3 0 8 0 s = 0 3 0 0 < 0
UNSUBSIDIZED EMPLOYMENT 2 o s 0 o o £ o g o 2 0 0 ° 0
OTHER TERMINATIONS 0 S 0 2 0 @ 0 0 0 0 3 0
s ] = A, w
1. TOTAL CLIENTS 5 0 o 0 o 0 = 0 > 0
A. CARRIED IN = 0 o 0 g- 0 2 0 = 0
2 w =0} T 2
B. NEW 2 0 = 0 E3 o 5 0 2 0
s 5 ER: 5 g
o 5z O = @ 3
g o< g g &
Il. TOTAL EXITS 2 0 3 0 2% o 3 0 z 0
UNSUBSIDIZED EMPLOYMENT £ 0 £ 0 g 0 & 0 3 0
o
OTHER TERMINATIONS £ 0 o 0 0 0 0
ENROLLMENT GOALS 27 5 5 |A 2 44 s 5 9 A 31 128 a PLANNED PERCENT
I. TOTAL CLIENTS s a4 1 1 0 18 A 1 0 5 70 ENROLLMENT OF PLAN
A. CARRIED IN B 0 0 0 0 0 T 0 0 0 0
B. NEW w 44 1 1 Jof, 0 18 E 1 P 0 o 5 70 34 128 55%
| S T T P w RT A T 9
B E ; o o AL 0o o <
L T T Sy VT T o
Il. TOTAL EXITS T 0 0 A 0 D, 0 oy 0 ! 0 A O Cnh 0 ~ 0
V] u F | w
o c G L N L T DL L O
UNSUBSIDIZED EMPLOYMENT T 0 0 o 0 s O s 0 c© 0 s 0 T 0 g 0
o T T Y
A
R
OTHER TERMINATIONS L 0 0 0 0 Y 0 A 0 0 0 0
% OF PLACEMENT s L 0
AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 s $0.00 $0.00 $0.00 0

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity.

Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.




PROGRAM YEAR 2023 / 2024 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 7/01/2023 TO 6/30/2024 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (START formerly GROW 055N) - PAID WEX
REPORT PERIOD: 7/01/2023 TO 12/31/2023 DETAIL BY CAREER CENTER PAGE 6
A A A A A A
1. TOTAL CLIENTS 1 8 E: 18 7 2
A. CARRIED IN 0 a 0 g 0 0 0 0
B. NEW < 1 o| 8 8 3| 9 18 |9 z 7 |1 2 2 S
a 2 a 2 3
E =1 o 3 =
o ) [=] o g
= 2
II. TOTAL EXITS 0 0 [ 0 0 0
UNSUBSIDIZED EMPLOYMENT 0 0 E 0 0 0 0
OTHER TERMINATIONS 0 0 0 0 0
A A A A A A
1. TOTAL CLIENTS 0 g 0 = 0 ‘g‘ 0 0
A. CARRIED IN 2 0 g3 0 2 0 S 0 w 0
= < S < <
B. NEW <] 0 0|9 2 0 ol @ o |of & o |of 8 0 0
«Q 4 8 a ~ s
2 S o =] = 3
~ ] = H o
o « = 4 S Y
II. TOTAL EXITS < 0 £3 0 = 0 S 0 2 0
UNSUBSIDIZED EMPLOYMENT 0 8 0 2 0 2 0 0
OTHER TERMINATIONS 0 0 0 0 0
A A
~ o
1. TOTAL CLIENTS > 0 5 w5 0
w [e] E
A. CARRIED IN £, 0 0 £Z o0 0
2 E w rite}
B. NEW B8O 0 0| ¢ 5 1|s w 5 0 0
<5 a w g
2> = £>
=] P-4 I o
< D 3 ZIY]
II. TOTAL EXITS =Y o 0 Sz o 0
UNSUBSIDIZED EMPLOYMENT | £ 0 0 g o 0
OTHER TERMINATIONS 0 0 0 0
. A
1. TOTAL CLIENTS 5 0
=
A. CARRIED IN E 0
B. NEW z 0 0
>
@]
o
e
II. TOTAL EXITS E 0
2
UNSUBSIDIZED EMPLOYMENT o 0
OTHER TERMINATIONS 0
ENROLLMENT GOALS 36 | A 5 A 3 Al 31 A 0 A 20 aa [ pannep PERCENT
1. TOTAL CLIENTS 34 2 0 L 0 P 0 0 46 ENROLLMENT OF PLAN
\ L (%]
A. CARRIED IN T 0 0 VT 0 T 0 R T 0 L 0 :t' 0 N o
B. NEW * o 34 |13 2 2 fo 0 oco 0 %06 o 0 oA, 10 1'_ 46 30
T T T VT T o
w D o c -
A A A I A A
II. TOTAL EXITS I 0 0 u 0 u 0 0 I 0 w 0
L L L DL L G
UNSUBSIDIZED EMPLOYMENT  |B 0 0 G 0 N oo 0 - 0 T 0 & 0
OTHER TERMINATIONS 0 0 o 0 T 0 . 0 Y 0 a 0
% OF PLACEMENT 0% '
AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PAGE 7
GRANT PERIOD: 7/01/2023 TO 6/30/24 REPORT PERIOD: 7/01/2023 TO 12/31/2023
HOMELESS INITIATIVE
ENROLLMENT GOALS N 50 |A 50 |A 50 |A 50 |A A A Qs PLANNED PERCENT
I. TOTAL CLIENTS g a4 E a1 16 z 20 0 0 wn 121 ENROLLMENT OF PLAN
A. CARRIED IN ] 0 z 0 W 0 | 0 0 0 O
B. NEW £ 4 || 8 a |1l 16 |1l s 20 |2 0 0 = 121 [eo 200 61%
3 < s g =
Il. TOTAL EXITS EE o £ 0 2 o0 E 0 0 0 o 0
UNSUBSIDIZED EMPLOYMENT ] 0 g 0 2 o S 0 0 0 ® o
OTHER TERMINATIONS B 0 E 0 S 0 0 0 < o
% OF PLACEMENT 5 2 2 a
AVERAGE PLACEMENT WAGE 2 5. s - $ - $ -

The program is part of a countywide homeless initiative to target eligible CalWORKs families to participate in the Transitional Subsidized Employment (TSE) programs to improve their ability to become self-sufficient and retain housing. Program services will include
paid work experience, specialized work experience, on-the-job training and classroom training.

GRANT PERIOD: 7/01/2023 TO 6/30/24 REPORT PERIOD: 7/01/2023 TO 12/31/2023

SHORT-TERM VOCATIONAL PROGRAM

QA PLANNED PERCENT
I. TOTAL CLIENTS 21 o 12 . 24 5 2 1 4 6 ° 3 78 ENROLLMENT OF PLAN
A. CARRIED IN 0 g 0 = 0 0 z 0 < 0 z 0 0 S 0 9 0
B. NEW " 21 7 E 12 1l £ 24 6 5 1 g 2 ol = 1 o| 4 0 6 3| £ 3 o] < 89 |47 575 15%
2 w

& 8 g g £ < 2 g z 5

1= z 4 Qo =1 U] a ( a
Il. TOTAL EXITS 5 1 3 1 @ 0 < 0 ES 0 S 0 S 0 S 0 o 0 - 2

o
UNSUBSIDIZED EMPLOYMENT § 1 o] © 1 o2 0 @ 0 2 0 g 0 E 0 ] 0 Q 0 w 2 o
>
TRANSFER TO OTHER AGENCY 0 § 0 3 0 0 § 0 = 0 < 0 0 2 0 ‘<9 0
= S

OTHER TERMINATIONS 0 ) 0 g 0 0 S 0 0 2 0 0 = 0 a 0
% OF PLACEMENT
AVERAGE PLACEMENT WAGE $ 22.00 $ 23.00 0 $ 22.50
1. TOTAL CLIENTS 7 1 1 & 1 1
A. CARRIED IN 0 0 0 F>:‘ 0 0
B. NEW a 7 6 1 0 1 o] @ 1 0| w 1 1

o < - = <

o 4 = ] =]

ES ] T < =
Il. TOTAL EXITS H 0 ) 0 5 0 o 0 ] 0

o
UNSUBSIDIZED EMPLOYMENT g 0 g 0 Q 0 § 0 e 0
TRANSFER TO OTHER AGENCY = 0 0 0 z 0 2 0
OTHER TERMINATIONS 0 0 0 E 0 0
% OF PLACEMENT =
AVERAGE PLACEMENT WAGE

*Enrollment referrals are based on individual need and funding available. The program is part of a countywide initiative to target eligible CalWORKs families to participate in the Short-term Vocational Training (STV) programs to improve their ability to become self-
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GRANT PERIOD: 7/01/2023 TO 6/30/2024 COLLEGE WORK STUDY PROGRAM (150N)
REPORT PERIOD: 7/01/2023 TO 12/31/2023 DETAIL BY COLLEGE PAGE 8
A A Al A Al B Al 9 A A A A A A
1. TOTAL CLIENTS w 19 w 23 9 2 9 o] 10 e 2 = 2 w 3 o 3 0 0 0
2 2 ot = o 5] S 2 E
A. CARRIED IN 3 0 = 0 = 0 3 0 2 0 o 0 > 0 g 0 ) 0 0 0 0
B. NEW S 19 2| S 23 2\ 3 9 |of z 9 |1 ¢ 10 (o] & 2 (o] © 2 |of © 3 |1f 2 3 |o 0 0 0
£ < £ 2 g z g < z
s} - s ) w E < P g
Il. TOTAL EXITS < 0 5 0 8 0 s 0 o 0 3 0 o 0 o 0 o 0 0 0
UNSUBSIDIZED EMPLOYMENT - 0 w 0 0 < 0 < 0 o 0 g 0 2 0 2 0 0 0 0
OTHER TERMINATIONS 0 0 0 B 0 0 5 0 = 0 0 0 0 0 0
I. TOTAL CLIENTS 0 0 0
A. CARRIED IN 0 0 0
B. NEW 0 0 0
Il. TOTAL EXITS 0 0 0
OTHER TERMINATIONS 0 0 0
ENROLLMENT GOALS Qs PLANNED PERCENT
I. TOTAL CLIENTS 9 80 ENROLLMENT OF PLAN
A. CARRIED IN < 0
B. NEW 5 80 |az 155 52%
Il. TOTAL EXITS - 0
UNSUBSIDIZED EMPLOYMENT (1] 0
OTHER TERMINATIONS 2 0
% OF PLACEMENT a 0%
AVERAGE PLACEMENT WAGE $0.00

Targets CalWORKSs participants/Individuals whose families are on Public Assistance; enrolled in Community Colleges; and places them into a Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to
obtain unsubsidized employment and long term self-sufficiency.
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PAGE 9
GRANT PERIOD: 7/01/2023 TO 6/30/2024 REPORT PERIOD: 7/01/2023 TO 12/31/2023
DCFS ILP PROGRAM (006N TIER 1)
ENROLLMENT GOALS A Al A Al A Al A A A A A A A A [ PLANNED PERCENT
I. TOTAL CLIENTS 0 0 < 2 5 E 0 0 0 0 1 0 0 _ 0 = 0 0 0 8 ENROLLMENT OF PLAN
A. CARRIED IN 0 0 z 0 0 £ 0 0 % 0 0 0 3 0 0 & 0 ] 0 g o &l (]
B. NEW < 09 8 oogz1zsoﬁooj0050000 103005 00200;( o9 5§ oo 8 |2 13 62%
g 2 : : : : g g : : : o
Il. TOTAL EXITS z 0 ] ] g o0 ] 0 S o 8 0 S o g 0 2 ] ] ] © [ E ] ] ] £ o = 0
UNSUBSIDIZED EMPLOYMENT o0 2 o 2 o0 S 0 g o = 0 E 0 > 0 0 g 0 S o0 ) z o =0 @ 0
OTHER TERMINATIONS 0 0 g 0 0 E 0 0 & 0 0 0 s 0 0 2 0 g 0 ES 0 < 0
% OF PLACEMENT = ] = 2 o 0%
AVERAGE PLACEMENT WAGE S -
A Al A A A
1. TOTAL CLIENTS 0 0 - 0 ° 0 4 0
A. CARRIED IN 0 0 5 0 z 0 g 0
B. NEW N o |o| = o [of E o o] & of 2 0
w < 4 o o
£ < s a g
1l. TOTAL EXITS S 0 g 0 4 0 e 0 & 0
UNSUBSIDIZED EMPLOYMENT 2 0 z 0 e 0 2 0 H 0
TRANSFER TO OTHER AGENCY 0 o 0 z 0 S 0 9 0
OTHER TERMINATIONS 0 0 § 0 2 0 2 0
% OF PLACEMENT g
AVERAGE PLACEMENT WAGE
Serving Youth in the Foster Care Independent Living Program, between 16-17 years of age, throughout Los Angeles County.
GRANT PERIOD: 7/01/2023 TO 6/30/2024 REPORT PERIOD: 7/01/2023 TO 12/31/2023
DCFS ILP PROGRAM (007N TIER 1)
ENROLLMENT GOALS A A A A A A A A A A A A A A [ PLANNED PERCENT
1. TOTAL CLIENTS 2 0 . B 1 0 0 1 0 2 . 0 0 ] S 1 z ) " 21 ENROLLMENT OF PLAN
A. CARRIED IN 0 0 5 0 0 0 0 x 0 0 0 EE o0 0 Z 0 RN s 0 3:! 0
B. NEW < 2|0 8 0031332105003,005110002 zoggoogoogoog 11-_;3 0 |0| p= 21 |13 60 35%
Z <] S g z H g 2 ) 9y 3 = & 5 o
) 2 8 2 S E G 3 S Sz ] E] S © -
Il. TOTAL EXITS & 0 =l 0 ] 0 Z 0 & 0 5 0 o 0 & 0 < 0 g 2 0° o 0 H 0 = 0 g 0 0
UNSUBSIDIZED EMPLOYMENT R R 2 o0 ° 0 2 o0 =0 0 > 0 2 0 2 o S o0 E) z o 3 0 ﬁ 0
OTHER TERMINATIONS 0 0 g o 0 0 0 £ o0 0 0 35 o 0 2 0 2 o 2 0 < 0
% OF PLACEMENT = 3 = 2 g o ox
AVERAGE PLACEMENT WAGE S -
A Al A Al A
1. TOTAL CLIENTS 0 0 0 0 ° 1
A. CARRIED IN . 0 0 s 0 0 E 0
B. NEW £ o |o| = o |of 0 |o| « o] 3 1|1
S g z 2 S
@ < 2 b b+
1l. TOTAL EXITS 2 0 g 0 £ 0 a0 § o0
UNSUBSIDIZED EMPLOYMENT 5 0 z 0 g 0 g 0 g 0
TRANSFER TO OTHER AGENCY K 0 o 0 ] 0 0 g 0
OTHER TERMINATIONS 0 0 < 0 0 ] 0
% OF PLACEMENT -
AVERAGE PLACEMENT WAGE

Serving Youth in the Foster Care Independent Living Program, between 18-21 years of age, throughout Los Angeles County.
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PAGE 10
GRANT PERIOD: 7/01/2023 TO 6/30/2024 REPORT PERIOD: 7/01/2023 TO 12/31/2023
DPSS PROBATION PROGRAM (950N TIER 1)
ENROLLMENT GOALS A A A Al Al Al Al Al Al Al [ PLANNED PERCENT
I. TOTAL CLIENTS 0 =z 0 0 0 0 0 0 w 0 % 0 0 0 0 0 0 0 0 ENROLLMENT OF PLAN
A. CARRIED IN 0 z 0 = 0 0 0 0 o 0 2 0 3 0 0 0 0 0 0 &l 0
@ E
B. NEW a 0 B 0 ay o 0 <] 0 . 0 <2 0 G 0 > 0 0 0 0 0 0 - o |o 3 0%
g g 8¢ 8 & 2 gz £ 2 o
g R £3 E 5 g EX 3 H o
1l. TOTAL EXITS g 0 S 0 53 o z 0 g 0 a 0 sz 0 3 0 g 0 0 0 0 0 0 0
£
UNSUBSIDIZED EMPLOYMENT 2 0 H 0 2 E 0 0 = 0 z 0 a5 0 < 0 z 0 0 0 0 0 0 3 0
2
OTHER TERMINATIONS 0 @ 0 = 0 0 0 0 2 0 g 0 8 0 0 0 0 0 0 < 0
% OF PLACEMENT £ S s o 0%
AVERAGE PLACEMENT WAGE S -
Serving Youth on probation, between 16-17 years of age, throughout Los Angeles County.
GRANT PERIOD: 7/01/2023 TO 6/30/2024 REPORT PERIOD: 7/01/2023 TO 12/31/2023
DPSS PROBATION PROGRAM (951N TIER I1)
ENROLLMENT GOALS A A A Al Al Al Al Al Al Al [ PLANNED PERCENT
I. TOTAL CLIENTS 0 =z 1 0 0 0 0 0 w 0 % 0 0 0 0 0 0 0 1 ENROLLMENT OF PLAN
A. CARRIED IN 0 g 0 = 0 0 0 0 @ O 2 0 3 0 0 0 0 0 0 &' 0
B. NEW Q 0 = 1 1182 o 0 ° 0 » 0 < 2 ol & 0 > 0 0 0 0 0 0 - 1 1 4 25%
g g g g g g iz E g g o
E s $3 < 5 S <y 5 g < =
1l. TOTAL EXITS E 0 S 0 Z3 o z 0 g 0 2 0 <z 0 3 0 3 0 b 0 0 0 0 0 o 0
UNSUBSIDIZED EMPLOYMENT z 0 2 0 2 E 0 0 = 0 B 0 45 o0 = 0 Z 0 0 0 0 0 0 [T] 0
OTHER TERMINATIONS 0 ] 0 = o0 0 0 0 20 5 0 2 0 0 0 0 0 0 < 0
9% OF PLACEMENT B S s o ox
AVERAGE PLACEMENT WAGE S -

Serving Youth on probation, between 18-21 years of age, throughout Los Angeles County.
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YOUTHBUILD
GRANT TERM: 1/01/2020 TO 3/31/2024

PENDING ENROLLMENTS

ENROLLMENTS

EXITS: EDUCATION & EMPLOYMENT
-Education (Obtained High School Diploma)
-Entered Post Secondary Education
-Entered Employment

ATTAINMENT OF DEGREE/CERTIFICATE

LITERACY & NUMERACY ATTAINMENT

RETENTION (Quarter 4)

RECIDIVISM

REPORT PERIOD: 07/01/2020 TO 12/31/2023

YOUTHBUILD

Planned % of
Actual Services Plan
0
59 73 81%
59 55 108%
18
6
41
53 58 91%
37 54 69%
9 11 82%
0 0

QA

O O O ON OO O O

3/2022-Grant extension received. The SBWIB YouthBuild program will provide educational, occupational skills training in construction and leadership skills to disadvantaged youth
ages 16-24 years residing in targeted communities. Outcome measures are based on qualified enrollment criteria. The SBWIB YouthBuild partnership includes two required partners
the YouthBuild Charter School of California (Education) and the Habitat for Humanity of Greater Los Angeles (Housing Construction).

AMERICORPS YOUTHBUILD
GRANT TERM: 8/15/2022 TO 8/14/2024

FULL-TIME ENROLLMENTS (TEACHERS AIDES)

NATIONAL SERVICE EVENTS / IN-SERVICE

Winter Break - December 2023

REPORT PERIOD: 08/15/2023 TO 12/31/2023

QUARTER-TIME ENROLLMENTS (YOUTHBUILD MEMBERS)

SCHOLARSHIP ATTAINMENTS (Full or Part Scholarship)

AmeriCorps - Year 2

Enrolled Vear % of
Plan Plan

0 2 0%

6 22 27%

6 20 30%

0 15 0%

REPORT PERIOD: 08/15/2022 TO 12/31/2023

-l
Y % of
H Enrolled ear %o
QA ] Plan Plan [Qa
>
o
0 =3 0 2 0% |0
6 S 20 22 91% |0
6 E 20 20 100% |0
0 < 7 15 47% |7

*Reporting scholarship attainment/outcomes

8/2023-New Year Allottment and Goals (Year 2). The AmeriCorps project supports resources to the SBWIB YouthBuild programs by providing teachers aides. YouthBuild members can enroll into the program and earn
credits/hours toward scholarships through training and community engagement activities.
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Chancellor Apprenticeship Initiative CAl #4 — EL Camino College (Bio-Flex Apprenticeship)

GRANT TERM: 1/01/2020 TO 12/31/2024

APPRENTICESHIP ENROLLMENTS

REPORT PERIOD: 1/1/2020 TO 12/31/2023

CAl #4 - ECC
BIO-FLEX RA

Program % of
Enrolled Plan Plan
17 50 34%

QA

Assist the District in the enrollment of 50 apprentices into Bio-Flex and help to build additional Bioscience apprenticeship programs.

Received a no-cost extension until 12/31/2024.

Chancellor Apprenticeship Initiative CAl #5 — West Los Angeles College (Health-Flex Apprenticeship)

GRANT TERM: 4/01/2022 TO 2/28/2025

APPRENTICESHIP ENROLLMENTS

REPORT PERIOD: 4/01/2022 TO 12/31/2023

WLAC CAI #5

QA

Program % of
Enrolled Plan Plan
191 80 239%

Assist in the enrollment of 80 apprentices into Health-Flex and help to build additional healthcare apprenticeship programs.
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Chancellor Apprenticeship Initiative CAI #6 — EL Camino College (IT-Flex Apprenticeship)
GRANT TERM: 4/01/2022 TO 2/28/2025

REPORT PERIOD: 4/01/2022 TO 12/31/2023

Program % of QA
L Enrolled Plan Plan
S
APPRENTICESHIP ENROLLMENTS o 17 80 21% 0
=
Assist in the enrollment of 80 apprentices into IT-Flex and help to build additional IT apprenticeship programs.
Chancellor Apprenticeship Initiative CAIl #7 — West Los Angeles College (AME-Flex Apprenticeship)
GRANT TERM: 7/01/2023 TO 6/30/2025
REPORT PERIOD: 7/01/2023 TO 12/31/2023
~ Program % of QA
* Enrolled Plan Plan
<<
o
APPRENTICESHIP ENROLLMENTS ::’ 4 60 7% 0
—
=

Assist in the enrollment of 60 apprentices into AME-Flex and helpto build additional AME apprenticeship programs.
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GRANT TERM: 3/01/2022 - 6/30/2023

ENROLLMENTS
COMPLETIONS

LA COUNTY SUPERVISOR SECOND DISTRICT (BIO-FLEX PRE-APPRENTICESHIP)

REPORT PERIOD: 3/01/2022 TO 12/31/2023

LAC BOS District 2

Program % of

Enrolled Plan Plan
139 75 185%

91 60 152%

QA

25

12/23- Grant extended to 6/30/2024. Provide life sciences career exploration and training to at least 75 participants residing within the Second District.

GRANT TERM: 7/01/2021 TO 06/30/2024

ENROLLMENTS
PRE-APPRENTICESHIP ENROLLMENTS
APPRENTICESHIP ENROLLMENTS - Aero-Flex and Bio-Flex, Other
PRE-APPRENTICESHIP ENROLLMENTS - Construction

COMPLETIONS
PRE-APPRENTICESHIP COMPLETIONS - Aero-Flex and Bio-Flex
APPRENTICESHIP COMPLETIONS - Aero-Flex and Bio-Flex
APPRENTICESHIP COMPLETIONS - Construction

JOB PLACEMENT
PRE-APPRENTICESHIP JOB PLACEMENT - Aero-Flex and Bio-Flex
APPRENTICESHIP JOB PLACEMENT - Construction

START (formerly GROW TAYPORTUNITY) APPRENTICESHIP PROGRAM

REPORT PERIOD: 7/01/2021 TO 12/31/2023

GROW
TAYportunity

Program % of QA
Enrolled Plan Plan
17 15 113% 0
12 25 48% 3
4 35 11% 0
11 0
0 0
3 0
7 0
3 1

24 years old.

Enroll 15 pre-apprentices in either Aero-Flex or Bio-Flex and 25 Apprentices. Additionally 35 apprentices will be enrolled into construction training programs, ages 18-
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DOL Scaling Apprenticeship Grant - West LA College (Bio-Flex & Aero-Flex Apprenticeship & Pre-Apprenticeship)

GRANT TERM: 7/15/2019 TO 6/30/2024

APPRENTICESHIP ENROLLMENTS
SBWIB APPRENTICESHIP ENROLLMENTS
OTHER PROJECT PARTNER APPRENTICSHIP ENROLLMENTS
TOTAL APPRENTICE ENROLLMENTS

APPRENTICESHIP COMPLETIONS
SBWIB APPRENTICE COMPLETIONS
OTHER PARTNER APPRENTICE COMPLETIONS
TOTAL PROJECT APPRENTICE COMPLETIONS

PRE-APPRENTICESHIP ENROLLMENTS
OTHER PARTNER PRE-APPRENTICESHIP ENROLLMENTS

REPORT PERIOD: 7/15/2019 TO 12/31/2023

Program % of
Enrolled Plan Plan
1314 1240 106%
3424 3760 91%
E 4738 5000 95%
]
<
-4
—
I} 642
(=] 2175
2817
467

QA

197
334

77
224

Nationwide 4 year grant provided by the United States Department of Labor through WLAC. The goal is to recruit and enroll 5,000 apprentices. SBWIB is responsible for 1,240
apprenticeship enroliments. Pre-apprenticeship enrollments an allowable expense, but not a deliverable.

Employment Training Panel (ETP) - Multiple Employer Contract (MEC)
GRANT TERM: 11/22/2021 TO 3/29/2024

EMPLOYER PARTNERS
ENROLLMENTS (100%)

RETENTION IN EMPLOYMENT
AVERAGE WAGE AFTER EMPLOYMENT

REPORT PERIOD: 11/22/2021 TO 112/31/2023

Program % of
Enrolled Plan Plan
(&)
w
= 33 15 220%
a 1396 515 271%
= 1210 515 235%
S 43.93

7/2023 - Grant extended to 3/29/2024. Training reimbursement for employers from Employment Training Panel Fund.

QA

195
157
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IRVINE FOUNDATION - GRANT
GRANT TERM: 11/03/2021 TO 11/03/2024

ENROLLMENTS
COMPLETIONS

9/23-No cost extension through 11/3/24 to continue performance and expend funds. Identify and train 50 low-income women, women of color, and/or other individuals with multiple barriers in

REPORT PERIOD: 11/03/2021 TO 12/31/2023

Irvine
Foundation

Program % of |aa

Enrolled Plan Plan
69 50 138% |8
43 9

the advanced manufacturing sector (with a focus on aerospace and bioscience), providing employers with a pipeline of diverse entry-level employees.

SoCalGas
GRANT TERM: 11/1/2021 TO 12/31/2023

Recuitment-Interested SoCalGas Applicants
Referral of applicants to SoCalGas Employment Opportunities
Placement

REPORT PERIOD: 11/01/2021 TO 12/31/2023

SoCalGas

QA

Year % of
Actual Plan Plan
899 400 225%
87 200 44%
8 50 16%

o w

CITY OF HAWTHORNE UN-HOUSED PROGRAM
GRANT TERM: 4/01/2023 TO 3/31/2024

SERVICES OFFERED
OUTREACH / CONTACTS
ENROLLED INTO PAID WORK EXPERIENCE
ENROLLED INTO SHORT-TERM TRAINING
JOB DEVELOPMENT/SUPPORTIVE SERVICES

REPORT PERIOD: 3/31/2023 TO 12/31/2023

City of Hawthorne

Business Assistance

Grant

Year % of

Activities Plan Plan
11 20 55%

7 10 70%

1 10 10%

3 20 15%

QA

O - O K

SBWIB will provide employment and training services up to 20 unhoused indiviuals to receive paid work experience or short-term training.
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Howmet Foundation (Aero-Flex and Bio-Flex Pre-Apprenticeship)
GRANT TERM: 9/1/2023 TO 8/31/2024
REPORT PERIOD: 9/1/2023 TO 12/31/2023

Program % of |aa
Enrolled Plan Plan
c
v 8
ENROLLMENTS § § 38 42 90% |38
SCHOOL IMPACTED o g 10 10 100% |10
e
NEW: Enroll 42 Pre-Apprenticeship tin Aero-Flex, Fio-Flex, Space-Flex and impact 10 schools.
CA DIR SAEEI Grant (Apprenticeship)
GRANT TERM: 11/16/2022 TO 6/30/2025 REPORT PERIOD: 7/1/2022 TO 12/31/2023
_ Year % of |aa
b Actual Plan Plan
&
APPRENTICESHIP ENROLLMENTS g 25 417 6% |25
g

Enroll 417 Participants into DAS apprenticeship.

NOTE: we are in the process of signing with partners now that the state's enroliment requirements have been confirmed; we should have enrollments in the next quarter.

DOL Apprenticeship Building America (ABA) Grant Program

GRANT TERM: 7/1/2022 TO 6/30/2026 REPORT PERIOD: 7/1/2022 TO 12/31/2023

Year % of |aa
Actual Plan Plan

EMPLOYER PARTNERS e 7 30 23% |0
Apprentice ENROLLMENTS g 96 800 12% |78
Pre Apprenticeship enrollments g 109 200 55% |0
Partners engaged < 65 50 130% |8
New Apprenticeship Sponsors 1 12 8% |0
New Apprenticeship Programs Created 13 25 52% |2

Enroll 800 participants into apprenticeship and 200 participants into pre-apprenticeship. **Waiting for final conditions of award to be received and MOD to be processed.
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SECTOR GRANT - FRIENDS OUTSIDE OF LOS ANGELES
GRANT TERM: 01/01/2023 TO 12/31/2023
REPORT PERIOD: 01/01/2023 TO 12/31/2023

< Year % QA
° Actia; Plan Plan
[T
COMPLETION OF ASSESSMENT(S) E 20 20 100% |6
ENROLLMENT G 20 20 100% |6
ENROLLMENT INTO TRAINING ° 14 12 117% |4
|
@

April 2023-Agreement Executed. SBWIB is being contracted by FOLA to provide career pathways case management for recently released prisoners into short-term vocational training and
assisting them as they need to become employable and remain employed. Funding by the Los Angeles County, Office of Diversion and Reentry.

IPDC Community Health Worker Training Program

GRANT TERM: 10/11/2022 TO 9/30/2025 REPORT PERIOD: 10/11/01/2022 TO 12/31/2023
Year %of |aa
Enrolled Plan Plan
=
T
ENROLLMENTS (100%) 3 49 225 22% 10
ATTAINMENT OF CREDENTIAL/CERTIFICATE (90%) E 0 205 0% 0
ENTERED EMPLOYMENT RATE (80%) - 0 170 0% |0

The Community Health Worker Training program will assist eligible participants with significant barriers to employment (i.e., homeless, former foster care, justice involved, etc.) to receive training services

leading to a DOL approved apprenticeship in the healthcare field. Additionally, SBWIB has partnered with International Pre-Diabetes Center, Inc. to provide employment and career pathway case management
services as a sub-contractor.
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INVEST LA COUNTY PROBATION GRANT
GRANT TERM: 7/1/2023 TO 6/30/2024

ENROLLMENTS

ENROLLED INTO TRAINING

TRAINING COMPLETION
UNSUBSIDIZED PLACEMENTS
RETENTION SERVICES (2ND QUARTER)
RETENTION SERVICES (4TH QUARTER)

job referrals, and job placement.

REPORT PERIOD: 7/1/2023 TO 12/31/2023

INVEST YEAR 4

Year % of

Enrolled Plan Plan
49 100 49%

8 40 20%

1 34 3%
26 60 43%

0 59 0%

0 56 0%

(Outcomes may include carry-in activities)

QA

[l *)]

Provide work-based learning services to 120 referred Probation Adult participants including BluePrint Workplace for Success training, short-term vocational training, Paid Work Experience, interviews and

FAMILIES FIRST
GRANT TERM: 7/1/2023 TO 6/30/2024

ORIENTATIONS/WORKSHOPS
INDIVIDUAL MEETINGS

JOB REFERRALS / INTERVIEWS

JOB READINESS / RESUME COMPLETION

REPORT PERIOD: 7/01/2022 TO 12/31/2023

PY23-24

Year % of QA
Enrolled Plan Plan
22 55 40% 10
36 50 72% 21
49 50 98% 25
20 50 40% 8

The South Bay WIB, Inc., will provide job development staff support and services to Family First Charter School students at the Century Regional Detention Facility. Job Development services will include
job readiness workshops, one-on- one interviewing and counseling, job match and referrals to employment and worksites, progress monitoring and follow-up.
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EL CAMINO COLLEGE STRONG WORKFORCE

GRANT TERM: 7/01/2023 TO 6/30/2024 REPORT PERIOD: 07/01/2023 TO 12/31/2023
Year % QA

@ Activities Plan Plan

9
STUDENT ENGAGEMENTS E 316 400 79%  |187
RECRUITMENTS Qe 8 5 160% |6
INTERNSHIPS/PLACEMENTS ‘E 10 75 13% 6
JOB LEADS S 143 500 29% |47
WORKSHOPS/PRESENTATIONS w 10 12 83%
CAREER EVENTS 1 2 50% |1

SBWIB will provide outreach to employers, work readiness, internships, training, and recruitment activities.

HOMELESS LA RISE (REGIONAL)

GRANT TERM: 07/01/2023 TO 6/30/2024 REPORT PERIOD: 07/01/2023 TO 12/31/2023
Year % of QA

= Activities Plan Plan

L
ENROLLMENTS b 19 31 61% 6
EMPLOYMENT [ 9 22 41% 4
EMPLOYMENT RATE - 2ND QRT AFTER EXIT S 0 20 0%
EMPLOYMENT RATE - 4TH QRT AFTER EXIT ﬁ 0 12 0%
WAGE AT EMPLOYMENT g S 21.33

o

T (Outcomes may include carry-in

activities)

Effective 10/01/18, SBWIB will serve 18 and over Homeless Individuals through a Transitional Subsidized Employment Program leading towards Unsubsidized employment in the
competitive marketplace that is along an articulated career pathway.
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YOUTH AT WORK EMPLOYMENT PROGRAM

GRANT TERM: 7/1/2023 TO 6/30/2024 REPORT PERIOD: 7/01/2023 TO 12/31/2023
Year % of |Qa
Enrolled Plan Plan
=<

TOTAL ENROLLMENTS § 214 274 78% |97
CALWORKS ® 24 53 10
ousy s 125 140 58

FOSTER YOUTH e 9 18 2

PROBATION YOUTH 12 8 6
SYSTEM INVOLVED YOUTH (New) 44 55 21

The Youth At Work Employment Program (also referred to as the Summer Jobs Programs) provides eligible youth ages 14-21 with paid work experience and education support year-round and
during school breaks.

LMU Peer for Youth Program

GRANT TERM:10/01/2022 TO 6/30/2024 REPORT PERIOD: 10/01/2022 TO 12/31/2023
Year % of |Qa

° Activities Plan Plan

L2

3 £
ENROLLMENTS (100%) & 3 142 150 95% |50
ATTAINMENT OF CREDENTIAL /CERTIFICATE (90%) g > 54 135 40% |15
ENTERED EMPLOYMENT RATE (80%) = 43 120 36% |15

The Peer for Youth Program will assist eligible participants with significant barriers to employment (i.e., homeless, foster care youth, justice involved, disconnected youth), to receive peer
support specialist training services leading to employment in the behavioral health field. Additionally, SBWIB has partnered with Loyola Marymount University to provide employment and
career pathway case management services as a sub-contractor.
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HACLA GRANT
GRANT TERM: 7/01/2023 TO 6/30/2025 REPORT PERIOD: 7/01/2023 TO 12/31/2023
Year %of |aa
Activities Plan Plan
3
REFERRAL OF ELIGIBLE YOUTH & REENTRY CLIENTS § 33 50 66% |31
PLACEMENTS 2 35 6% 0

SBWIB is being contracted by the Housing Authority of the City of Los Angeles, for referral of youth and reenrty participants that reside at the Mar Vista Gardens Housing Project to HACLA for
workforce development programming including assisting participant as they become employable and remain employed.

COMMUNITY PROJECT #1 - BRIDGE TO WORK FOSTER YOUTH PATHWAYS (MAXINE WATERS)

GRANT TERM: 5/01/2023 TO 04/30/2025
REPORT PERIOD: 5/01/2023 TO 12/31/2023 (NEW)

Year %of |aa
Activities Plan Plan
2
ENROLLMENTS @ 0 100 0% 0
CREDENTIAL ATTAINED & 0 60 0% 0
EMPLOYMENT 0 60 0% 0

Congressional Directed Spending Project through Maxine Waters in which youth in the foster care system or recently exited from the system receive occupational training and paid work experience.

HIGH ROADS TRAINING PARTNERSHIP (HRTP)

GRANT TERM: 8/24/2023 TO 3/30/2026
REPORT PERIOD: 8/24/2023 TO 12/31/2023 (NEW)

Year %of |aa
Activities Plan Plan
ENROLLMENTS 'n_. 5 495 1% 5
CREDENTIAL ATTAINED °:‘ 0 396 0% 0
APPRENTICES 4 396 1% 4
EMPLOYMENT 5 420 1% 5

The HRTP is a statewide grant. SBWIB will service as the administrative and data reporting lead for a large stakeholder collaborative working to enroll barriered individuals into high demand certificate programs, apprenticeship

and provide paid work experience in the Arts, Media and Entertainment sector.




PROGRAM YEAR 2023 / 2024

PAGE 23

iCARE DOR (651)
GRANT TERM: 7/01/2023 TO 6/30/2025

WORK READINESS COMPLETION
ENROLLMENT INTO PAID WEX ACTIVITY
PLACEMENT

at LAX under the worksite agreement with the Los Angeles World Airports.

REPORT PERIOD: 7/01/2023 TO 12/31/2023

Year % of
Activities Plan Plan
& 72 300 24%
3 152 240 63%
10 150 7%
* Includes carry-over outcomes

QA

o o

SBWIB is contracted by the Department of Rehabilitation (DOR) to serve individuals with disabilities referred from the DOR case workers into work readiness and paid work experience (WEX) activities

STEPS (Summer Training and Employment Program for Students)
GRANT TERM: 7/01/2022 TO 12/31/2023

ENROLLMENT
WORK READINESS COMPLETION
CO-ENROLLED INTO LEVERAGED GRANTS

paid work experience activities.

REPORT PERIOD: 7/01/2022 TO 12/31/2023

QA

Year % of

Activities Plan Plan

§ 8 50 16%
= 8 43 19%
8 30 27%

[y

April 2023 - A six month extension was received to 12/31/2023. Serving Youth with disabilities referred from our K-12 partner schools, partner CBOs and Department of Rehabilitation into work readiness and

REDONDO UNIFIED SCHOOL DISTRICT - ONSITE PROGRAM
GRANT TERM: 9/01/2023 to 8/31/2024

STUDENT ENGAGEMENT

EMPLOYER ENGAGEMENT

GUEST SPEAKERS

FIELD TRIPS

INTERNSHIPS / PRE-APPRENTICESHIPS
CAREER EVENTS

OCCUPATIONAL TRAININGS
BLUEPRINT WORKSHIPS

REPORT PERIOD: 12/01/2023 TO 12/31/2023 (NEW)

Year % of QA
Activities Plan Plan

= 255 400 64% 255
2 8 25 32% 8
c? 0 10 0% 0
9, 0 4 0% 0
g 0 50 0% 0
< 1 2 50% 1

0 1 0% 0

0 2 0% 0

SBWIB will supply staff onsite at Redondo Union High School and Paticia Dreizler High School to provide work-based learning support and other career pathway activities.
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CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
CALIFORNIA CAREER PATHWAYS GRANTS - ACADEMY
GRANT TERM: 7/01/2023 TO 6/30/2025

OPPORTUNITIES OFFERED
COMPANY TOURS
GUEST SPEAKERS/ADVISORY BOARD
INTERNSHIP
EVENT VENDORS
BLUEPRINT

REPORT PERIOD: 7/01/2023 TO 12/31/2023

Centinela Valley Union

High School District

(CVUHSD)

Year % of

Activities Plan Plan
116 106 109%

5 10 50%

15 56 27%
92 75 123%
213 100 213%
55 75 73%

QA

47

15
37

()]

SBWIB will provide work-based learning support to Centinela Valley Union High School District's nine academies and two career pathways. SBWIB will outreach to employers, engage in work based
learning activities, which include guest speaking, providing opportunities for job shadowing, company tours, hosting interns, or serving as an advisory board member. Other activities will include

participation in activities such as Career Day and Maker Faire.

CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
CALIFORNIA CAREER PATHWAYS GRANTS - ONSITE PROGRAM
GRANT TERM: 7/01/2023 TO 6/30/2024

STUDENT ENGAGEMENT
EMPLOYERS CONNECTED
WORKSHOPS

GUEST SPEAKERS
INTERNSHIPS

JOB LEADS

SBWIB will supply staff onsite at each of theCentinela Valley Union High School District's four high schools to provide work-based learning support and other career pathway activities.

REPORT PERIOD: 7/01/2023 TO 12/31/2023

Centinela Valley Union

High School District

(CVUHSD)

Year % of

Activities Plan Plan
1551 680 228%
39 120 33%
59 32 184%
15 10 150%
93 40 233%
441 300 147%

QA

946
34
a4
11
38
342

INGLEWOOD SCHOOL DISTRICT STRONG WORKFORCE
GRANT TERM: 10/05/2023 TO 9/30/2024

BUSINESS ENGAGEMENT/GUEST SPEAKERS
FIELD TRIPS

INTERNSHIPS

OCCUPATIONAL TRAINING
WORKSHOPS/CAREER EVENTS

SBWIB will provide outreach to employers, work readiness, internships, training, and recruitment activities.

REPORT PERIOD: 10/05/2023 TO 11/30/2023 (NEW)

Inglewood Unified

School District

Year %
Activities Plan Plan
10 40 25%
0 4 0%
12 75 16%
0 2 0%
1 3 33%

10

12
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QUEST NDWG DISASTER RECOVERY GRANT
GRANT TERM: 10/01/2020 TO 9/30/2024

I. TOTAL CLIENTS
A. ENROLLED
B. NEW
C. TRAINING
D.OJT
E. Pre-Apprenticeship/Apprenticeship

Il. TOTAL EXITS
IIl. TOTAL UNSUBSIDIZED EMPLOYMENT

A. RETRAINING

ALSO ATTAINED CREDENTIAL

B. CALLED BACK WITH EMPLOYER
IV. % PLACEMENT (INCL. CALL BACKS)
V. % PLACEMENT (EXCL. CALL BACKS)
AVERAGE PLACEMENT WAGE

The NDWG Employment Recovery grant is a statewide grant to provide employment and training services to 125 displaced workers as a result of the COVID-19 pandemic and with barriers to employment.

REPORT PERIOD: 10/01/2022 TO 12/31/2023

SBWIB TOTALS

Grant Plan

QA

104
6
49
3

28
24
10
10

1
86%

$ 2451

125
83%

21
12

o o

O W W o
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REGIONAL EQUITY RECOVERY PARTNERSHIP (RERP)
GRANT TERM: 4/10/2023 TO 12/31/2025

REPORT PERIOD: 4/10/2023 TO 12/31/2023

Total Activities | Percent of
Activities | aa Planned Plan
A P A A P A A P A A P %
ENROLLMENTS o 5 42 0 ; 0 35 0 8 0 45 0 4] 1 122 4%
CREDENTIAL ATTAINED % 0 34 0 g 0 28 0 é 0 36 0 E 0 0 98 0%
APPRENTICESHIPS v 4 14 0 8 0 1 0 ‘;’ 0 1 0 = 4 0 14 29%
EMPLOYMENT AT EXIT 5 31 0 0 26 0 0 34 0 5 1 91 5%

Regional grant in which SBWIB is the lead program and fiscal agent. SBWIB will be partnering with ECC and WLAC to enroll barriered individuals into high demand certificate programs, apprenticeships and provide paid work

experience
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QUARTERLY REPORTING

PRISON TO EMPLOYMENT 2.0 REPORT PERIOD: 4/10/2023 TO 12/31/2023
GRANT PERIOD: 4/10/2023 TO 12/31/2025

A A A Al 5 A A A as [ PLANNED PERCENT
TOTAL PLANNED ACTIVITIES 33 m 258 26 g 33 26 13 660 OF PLAN

= - 2 Q
g = 2 = g 8 9 2

ENROLLMENTS 2 316 S oo |3 o o E 00| & o o 200|300 S| 30 o 660 5%
TRAINING a lwla 3 0| S o |o o 0o o | &2 o o 8 | oljo| & | oo F | 16 |s 231 7%
TRAINING CREDENTIAL OBTAINED 8 [o oo |~ o |o oo | 8 0o |o 0 |o 0 |o 8 |s 192 a%
UNSUBSIDZED EMPLOYMENT 9 [1 0 o 0o |o 0o o | * 0o o 0 o 0 |o 9 |o 396 2%

Prison to Employment is a regional employment and training program to assist formerly incarcerated individuals. On behalf of the LA Basin, SBWIB serves as the fiscal agent and program lead on behalf of the seven Workforce Boards in Los

Angeles County.
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WHLAC Allied Health Project
GRANT TERM: 1/01/2022 TO 5/31/2023
Funding Amount: $55,000 per year

Extension pending through 11/30/2023. The SBWIB was retained by WLAC to facilitate discussions about Allied Health training options among 13 community Colleges throughout LA County. Discussions will include a
variety of topics that will ensure they are meeting the needs of students and industry. Employer speakers are also arranged to attend by the SBWIB to present to the schools and discuss their hiring needs. Monthly
meetings are being held with the consortium of colleges, first Friday of each month.

Irvine Foundation (SCAN) - Apprenticeship
GRANT TERM: 11//07/2022 TO 5/7/2025 (30 months)
Funding Amount: $500,000

Develop Southern California Apprenticeship Network (SCAN) to expand apprenticeship opportunities in Southern CA

City of Hawthorne - Local Business Assistance Program
GRANT TERM: 4/1/2023 TO 3/31/2024

Funding Amount: $106,000

SBWIB will provide enhanced business services under the City of Hawthorne’s Local Business Assistance Program that will include Incumbent Worker Training, Grant Development Assistance and Financial Management
Workshops to 20 businesses. Additional services include conducting business needs assessment, marketing and outreach activities to promote the services to Hawthorne Businesses.



Teen Center Attendance Report -2nd Quarter

October 1, 2023- October 31, 2023

December 1, 2023- December 31, 2023

Inglewood Teen Center New | Returning| Total
Inglewood 5 24 29
Hawthorne 0 0 0
Lawndale 0 0 0
Gardena 0 0 0
TOTAL 5 24 29
Hawthorne Teen Center New | Returning| Total
Inglewood 0 0 0
Hawthorne 4 6 10
Lawndale 0 0 0
Gardena 0 0 0
Torrance 0 0 0
TOTAL 4 6 10
QUARTER TOTAL Qurater 1| Quarter 2] Total
Inglewood Teen Center 55 110 165
Hawthorne Teen Center 96 41 137

Inglewood Teen Center New | Returning| Total
Inglewood 4 40 44
Hawthorne 0 0 0
Lawndale 0 0 0
Gardena 0 0 0
TOTAL 4 40 44
Hawthorne Teen Center New | Returning| Total
Inglewood 0 0 0
Hawthorne 4 12 16
Lawndale 0 0 0
Gardena 0 0 0
Torrance 0 0 0
TOTAL 4 12 16
November 1, 2023- November 30, 2023
Inglewood Teen Center New | Returning| Total
Inglewood 5 32 37
Hawthorne 0 0 0
Lawndale 0 0 0
Gardena 0 0 0
TOTAL 5 32 37
Hawthorne Teen Center New | Returning| Total
Inglewood 0 0 0
Hawthorne 7 5 12
Lawndale 2 1 3
Gardena 0 0 0
Torrance 0 0 0
TOTAL 9 6 15




s Peer Specialist for Youth

Extension  Tr3ining and Job Placement Program

Designed for individuals who
have experience dealing with
adverse childhood challenges
and want to help others

N

 Fully Funded scholarship program
« 80 hour Peer Training course

. Career Development Services

- Job Placement Assistance

« Post-Training Support

- Peer Specialist for Youth Certificate upon
completion of course program

- Eligibility to take the California Medi-Cal Peer
Support Specialist Certification Exam

Scan the QR Code to Apply
Contact Info:

Q. 310-338-5813

OIS lenie

Elizabeth.tobias@Imu.edu



space ruex

Pre-Apprenticeship &
 Registered Apprenticeship

Equitable & Innovative

Training Opportunities

To get'started today, contact us:
South Bay Workforce Investment Board
www.sbwib.org/space-flex
Email: info@sbwib.org; Phone: (310) 970-7700
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This WIOA Title 1 financially assisted program or activity is an equal opportunity employer/program. Auxiliary aids and services are
available upon request to individuals with disabilities by calling in advance to CRS 1-800-735-2922 or 310-680-3700.




SCAN

Southern California

Apprenticeship Network
(Non-Traditional)

FOR EMPLOYERS,

WORKFORCE BOARDS,
EDUCATION PROVIDERS,
COMMUNITY-BASED ORGS &
OTHER INTERESTED PARTNERS.

Explore the benefits of apprenticeship as a strategic workforce recruiting, training and development
model while networking and learning. Learn about the resources available to your organization!

SCAN is: Attend monthly meetings:

An employer and stakeholder consortium which brings together those Become an Active Member

interested in growing and expanding apprenticeship across Southern
California and: Monthly virtual SCAN meetings occur the second Thursday

-creates employment opportunities for job seekers, of the month from 12:00-1:00pm PT on Teams. The

-uplifts underrepresented communities and those with meetings are an opportunity to learn about resources and

connect with others across the region around

employment barriers, apprenticeship

-provides employers with a quality pipeline of world-class local _ Share Apprenticeship Needs
talent. - —

Please email scan@sbwib.org with any suggested topics for

SCAle purpose: future SCAN meetings or areas where you need
——

apprenticeship assistance. We can connect you to the

appropriate resources.

We provide a forum for business, government, educators, workforce Joi Sub itt
boards, community-based organizations, labor, and other interested % 0In a subcommitiee

parties to come together to share information, access resources and Email scan@sbwib.org to let us know if you have interest in

work together to grow apprenticeship programs across Southern working on a subcommittee. The time commitment is
. . , ) X minimal (joining monthly calls) and very critical to the
California and the State—to support the State’s apprenticeship

effectiveness of the network.

enrollment and placement goals of 500,000 apprentices by 2029.

[11 Robert Half

Talent Solutions

contact: Alex Cabalu scan@sbwib.org 11539 Hawthorne Blvd. : | >
310-970-7700 www.sbwib.org TSI Ll ... accenture
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ATTENTION: Workforce Development Boards, Employers,
Intermediaries, Sponsors, Colleges & Universities
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Assistance available to build your next apprenticeship program
Apprenticeship Building America (ABA) Grant
Support available across California!

The following sectors are supported under this funding:

e Manufacturing; e Arts, Media and Entertainment; and

e Healthcare; e Clean Energy/Transportation.
e Information Technology/Cybersecurity;

® Non-Traditional Apprenticeship Earn and Learn Models
e Receive Technical Assistance and Funding to Offset your Investment in Apprenticeship

Contact Us To Learn More call (310) 970-7700

Those interested in  Chris Cagle - ccagle@sbwib.org
this opportunity Deborah Shepard - dshepard@sbwib.org
should contact: Amelia Klawon - aklawon@sbwib.org

DEVELOPMENT BOARD

This program is provided by equal opportunity employers. Auxiliary aids and services are available upon request to individuals with disabilities by calling in

advance to CRS 1-800-735-2922.
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From: California Workforce Development Board <cwdbinfo@cwdb.ca.gov>

Sent: Wednesday, November 22, 2023 3:07 PM

To: Jan Vogel

Subject: [MARKETING] Helping Justice-Involved Reentry Employment (HIRE) Awards Announcement
[MARKETING]
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Helping Justice-Involved Reenter Employment

CWDB Awards $49 M to Help Provide Employment Services to
Justice-Involved Individuals

SACRAMENTO, CA — The California Workforce Development Board (CWDB) recently
awarded $49,289,310 to nineteen projects to provide training, reskilling, upskilling, and
supportive services to the reentry population from the new Helping Justice-Involved
Reentry Employment (HIRE) Initiative. Awards went to community-based organizations
(CBOs) and other nonprofits that have proven experience helping formerly incarcerated
and justice-involved Californians.

"Investing in rehabilitation and economic opportunities for people who are justice-involved
reduces recidivism and makes our communities safer," said Curtis Notsinneh, Chief
Deputy Director for the California Workforce Development Board. "Developed with input
from stakeholders, HIRE builds upon our suite of reentry workforce initiatives and
partnerships toward a more innovative and effective approach to justice.”

This is the newest program under the Corrections-Workforce Partnership, a state-level
collaboration effort between CWDB, the California Department of Corrections and
Rehabilitation (CDCR), and the California Prison Industry Authority (CalPIA). Since 2018,
the CWDB has formally partnered with CDCR and CalPIA to improve labor market
outcomes of the state's justice-involved and formerly-incarcerated populations. HIRE
funds will build on the CWDB's past and current investments in workforce programming for
the reentry population.

Projects receiving funding include:

$6.9 million for Califomia's Reentry Employment Opportunity Network (CEQ) —
Partnering with eight reentry services specialists, including The Anti-Recidivism Coalition,
Rubicon Programs, Turning Point, and People Working Together, CEO will offer a wide
range of workforce services to individuals who are impacted by the legal system. Project
goals include enrolling 1,545 participants, providing post-secondary education to 366
individuals, and placing 578 participants into new employment.



$5.8 million for South Bay Workforce Investment Board (SBWIB) — SBWIB will serve as
the lead convener alongside eight partner organizations, including Foothill Unity Center,
Ten Toes In, and Compatior Inc., to enroll 520 formerly-incarcerated individuals from the
Los Angeles area into career services, job placement, and other supportive services.

$5.3 million for Christ-Centered Ministries (CCM) — This project will work with local and
state prisons to offer education and job training programs to incarcerated individuals
before their release. The seven partner organizations will provide various crucial
resources to participants, including housing, education, family reunification, and
stabilization services.

$750,000 for Building Opportunities for Self-Sufficiency (BOSS) — This established
program will expand employment opportunities and job mobility for justice-involved
individuals in Oakland and greater Alameda County. Services offered will include needs
assessments, education, cognitive skills training, paid work experience,
reskilling/upskilling, and wraparound services that address health, mental health, family
stability, family reunification, and legal barriers.

$750,000 for Ready to Work (RTW) — RTW will expand its services to more of the

San Joaquin County reentry population, including increasing the level of supportive
services through its Power of Work program and leveraging existing referrals through its
partnership with the San Joaquin District Attorney's Office and Clean Slate Program.

A complete list of awardees can be found on CVWWDB's website.

Sincerely,

HIRE Solicitation Team
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Angelo Farooq, Chair Gavin Newsom, Governor

November 3, 2023

South Bay Workforce Development Board

11539 Hawthorne Blvd., 5" Floor

Hawthorne, CA 90250

Attention: Jan Vogel

Subject: Approval of Local Area Subsequent Designation and Local Board Recertification PY 23-25
Dear Director Vogel,

The California Workforce Development Board (CWDB) has received and carefully assessed your Local
Area Subsequent Designation and Local Board Recertification PY 23-25 application, in accordance with
the criteria established in Workforce Services Directive WSD22-14. We are pleased to inform you that
you have received approval through June 30, 2025.

If you have any additional questions, please contact your Regional Advisor.

Sincerely,

Curtis Notsinneh, Acting Executive Director
California Workforce Development Board

Cc: Veronica Champayne, Regional Advisor

800 Capitol Mall, Suite 1022, Sacramento, CA 95814 = Phone: (916) 657-1440 = www.cwdb.ca.gov


https://edd.ca.gov/siteassets/files/jobs_and_training/pubs/wsd22-14.pdf
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COMMUNITY COLLEGES Toll-Free Telephone: 866.325.3222

. ' . Facsimile: 916.325.0844
Benefiting, Supporting, and Enbancing

the California Community Colleges wunw.foundationcec.org

November 15, 2023

Michael Trogan

South Bay Workforce Investment Board Inc.
11539 Hawthorne Blvd. Suite 500
Hawthorne, CA 90250

Dear Michael Trogan,

We are pleased to inform you that South Bay Workforce Investment Board Inc. has been selected for
funding in the amount of $150,000. This award is in response to the 2023 Student Training and
Employment Program (STEP) solicitation for proposals. This initiative was funded with Title [V
Vocational Rehabilitation Funding under the Workforce Innovation and Opportunity Act, through a
collaboration between the California Department of Rehabilitation and the Foundation for California

Community Colleges (Foundation).

The Foundation will prepare an agreement to establish funding authority to be signed prior to the start
of allowable activities under STEP. The contract term will begin January 1, 2024 or upon contract

execution, whichever is later.

Monthly progress reports and invoices must be submitted to obtain awarded funds. A mandatory

template and instructions will be provided during the contracting process.

For further assistance, please contact step(@foundationccc.org.

Sincerely,

W
Tim Aldinger

Executive Director, Workforce Development
Foundation for California Community Colleges


mailto:step@foundationccc.org

South Bay Workforce Investment Board

FOR IMMEDIATE RELEASE South Bay Workforce Investment Board
11539 Hawthorne Blvd., Suite 500

Hawthorne, CA 90250

November 16, 2023 Contact: Jan Vogel 310-970-7700

Southern California Apprenticeship Network (SCAN) Launches
Major Apprenticeship Initiative in coordination with National Apprenticeship Week

The employer-driven network aims to create 3,000 non-traditional apprenticeship opportunities
in Southern California by 2029

HAWTHORNE, CA - More than 150 representatives from employers, workforce development
boards, state and federal agencies, educational institutions, trade unions and other
apprenticeship intermediaries joined together in person and virtually for the launch of the
Southern California Apprenticeship Network (SCAN) on November 15th, held at Los Angeles
Trade Technical College.

The new SCAN Program Director, Alex Hussain, was announced and served as master of
ceremonies providing a brief overview of the evolution of apprenticeship development
throughout the state, then introduced keynote speakers that included: Jim Limbaugh, President
of West Los Angeles College; Doug Howell, California State Director Region 6 U.S. Department
of Labor, and Adele Burnes, Deputy Chief of the California Division of Apprenticeship Standards.

During her presentation, Ms. Burnes announced the start of a new initiative called the
California Opportunity Youth Apprenticeship Program that will initially provide $25 million in
grants starting in 2024 to existing and new workforce development organizations as well as
community-based groups that have registered pre-apprentice and apprenticeship programs
that offer training to support underserved youth.

SCAN was established by a coalition of employers, educational institutions, workforce
development leaders and many other stakeholders with the unified goal of expanding
apprenticeship throughout Southern California. Through a generous grant provided by the
Irvine Foundation to the South Bay Workforce Investment Board (SBWIB), the network was
given the resources and infrastructure needed to move forward. “The Southern California
Apprenticeship Network (SCAN) is helping to address the increasing skilled workforce demands
of employers, while creating quality job opportunities for underrepresented communities in the
region,” said Jan Vogel Executive Director, SBWIB.

Collectively, SCAN is committed to creating 3,000 non-traditional apprenticeships in Southern
California by 2029. "SCAN is led by employers of all sizes, and we have seen how apprenticeship


http://www.employmentstimulus.org/�

programs can address the skills gap facing most companies, while also providing alternative
career pathways for motivated, underrepresented individuals into roles that normally require a
specific degree or professional experience,” said Jorge Marquez, SVP at Robert Half and Board
Member of the California Interagency Advisory Committee on Apprenticeship (IACA).

SCAN Founding Members include Accenture, Aon, CVS Health®, Los Angeles Regional
Consortium, Los Angeles Chamber of Commerce, the South Bay Workforce Investment Board
and Training Funding Partners. Leading Employers of the network include Lockheed Martin,
Northrop Grumman, and Entertainment Partners.

“We have seen that apprenticeships not only uplift individual lives, but also drive economic
opportunities in local communities, especially in underrepresented communities,” said Alex
Hussain, Program Director at SCAN. “Apprenticeships are truly a win-win for all involved: they
help employers develop a skilled workforce to meet their talent needs, while providing local
talent new pathways to on-the-job experiences and promising career opportunities.”

For more information on SCAN, please visit our website: sbwib.org/scan

Adele Burnes, Deputy Chief of the California Division of Apprenticeship Standards, speaks on
apprenticeship growth and funding updates during SCAN ‘s kickoff event on National
Apprenticeship Week on November 15, 2023.



SCAN program director, Alex Hussain, opens kickoff event on November 15, 2023.
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South Bay workforce agency
celebrates community members,
partners

More than 500 representatives from a cross-sector of the society attended the SBWIB’s 28th
Awards Ceremony in Torrance on Thursday, Nov. 9. (Courtesy of the South Bay Workforce
Investment Board).

By TERESA LIU | tliu@scng.com

PUBLISHED: November 14, 2023 at 3:00 p.m. | UPDATED: November 14, 2023 at 3:01
p.m.
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The South Bay Workforce Investment Board recently honored its partners and community
members for their contributions to society during its annual awards ceremony.

More than 500 community members attended the organization’s 28th awards ceremony last
week in Torrance to celebrate the achievement of the SBWIB community.

The top award, the Esther Williams Award of Excellence, went to Northrop Grumman
Corporation, with Inglewood Mayor James T. Butts, Jr., a past recipient of the award,
presenting it to the aerospace company.

The aerospace company was recognized for “its many years of support to the SBWIB,” a press
release said, “and for its visionary approach in expanding apprenticeship programs and
ongoing commitment to excellence and community engagement.”

Cindy Egan, vice president of Advanced Mission Systems at Northrop Grumman, said in a
statement that the organization is “incredibly grateful and proud” of its partnership with
SBWIB and El Camino College.

“Together,” she said, “we are lifting up our community through skills developed and used
here at home in the South Bay.”

Other past recipients of the esteemed award include Linda Bradley, former CEO of Centinela
Valley Hospital Medical Center, and Dennis Fitzgerald, former vice president of operations for
Impresa Aerospace, LLC, in Gardena. Last year, the award went to retiring Hawthorne City
Councilmember Olivia J. Valentine.

During the Thursday, Nov. 9, ceremony, SBWIB Executive Director Jan Vogel also paid tribute
to past SBWIB Chair Wayne Spencer, who died earlier this year.

The inaugural Wayne Spencer Community Service Award went to the Beach Cities Health
District. The organization was honored for its service to the community over the past 25 years
and, the SBWIB press release said, for “its initiative to become part of the allcove network of
integrated youth mental health centers throughout California.”

l=.Representatives of the Beach Cities Health District, who received the inaugural
Wayne Spencer Community Service Award, posed for a group photo during
SBWIB's 28th Awards Ceremony on Thursday, Nov. 9. (Courtesy of the South Bay
Workforce Investment Board).

Representatives of the Beach Cities Health District, who received the inaugural Wayne Spencer
Community Service Award, posed for a group photo during SBWIB's 28th Awards Ceremony on
Thursday, Nov. 9. (Courtesy of the South Bay Workforce Investment Board).



lesAdult and youth award recipients posed for a group photo at SBWIB's 28th
Awards Ceremony on Thursday, Nov. 9, in Torrance.(Courtesy of the South Bay
Workforce Investment Board).

Adult and youth award recipients posed for a group photo at SBWIB's 28th Awards Ceremony on
Thursday, Nov. 9, in Torrance.(Courtesy of the South Bay Workforce Investment Board).
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FOR IMMEDIATE RELEASE South Bay Workforce Investment Board
11539 Hawthorne Blvd., Suite 500

Hawthorne, CA 90250

November 10, 2023 Contact: Jan Vogel 310-970-7700

South Bay Workforce Investment Board Presents
Twenty Eighth Annual Awards Ceremony

HAWTHORNE — More than 500 elected officials, civic leaders, business representatives,
workforce partners and award honorees joined with the South Bay Workforce Board (SBWIB) to
celebrate the 28™ Awards Ceremony, November 9th in the Grand Ballroom at the Torrance
Marriott Hotel.

Torrance Mayor George Chen extended a formal welcome on behalf of the city. He thanked the
SBWIB for the important work they do in the South Bay region and congratulated the SBWIB for
being designated by the state of California as a high performing Workforce Board.

The SBWIB’s top honor, the Esther Williams Award of Excellence, was presented by a past
recipient of the award, Inglewood Mayor James T. Butts, Jr., to Northrop Grumman Corporation
in recognition of its many years of support to the SBWIB and for its visionary approach in
expanding apprenticeship programs and ongoing commitment to excellence and community
engagement.

“We're incredibly grateful and proud of our partnership with the Workforce Investment Board
and El Camino College. Together we are lifting up our community through skills developed and
used here at home in the South Bay,” said Cindy Egan, vice president of Advanced Mission
Systems at Northrop Grumman.

SBWIB Executive Director Jan Vogel paid tribute to past SBWIB Chairman of the Board

Wayne Spencer who passed away earlier this year and presented the inaugural Wayne Spencer
Community Service Award to the Beach Cities Health District (BCHD). Mr. Vogel cited BCHD's
outstanding service to the South Bay for the past 25 years and its initiative to become part of
the allcove network of integrated youth mental health centers throughout California.

In total, 87 individuals, businesses, event sponsors and training partners were honored during
the event with the net proceeds supporting youth service programs the SBWIB provides,
including two Teen Centers.
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Beach Cities Health District (BCHD), recipients of the inaugural Wayne Spencer Community
Service Award.

Northrop Grumman Corporation, recipients of the Esther Williams Award of Excellence.
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